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SOUTHERN CALIFORNIA DRYWALL FINISHERS JOINT AGREEMENT 2022-2026 
WAGE & CONTRIBUTION SCHEDULES 

Effective September 1, 2025 through August 31, 2026 

BASIC WAGE RATE: 

Journeyman Wage ...................................................................... $ 51.33 
(working dues are deducted from the wage)............................. 2.07 

(IUP AT Administrative Dues ( deducted from the wage). .. . . .... .25 

CONTRIBUTIONS: 

Health & Welfare ......................................................................... $ 9.20 per hour 
Vacation Fund............................................................................... 6.07 per hour 
Pension Fund ....... ... ......... ... ...... ....... ................ .... .. .. ........... .......... 8.63 per hour 
401 (k) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... 3.45 per hour 
Apprenticeship Fund*.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .... .92 per hour 

Appr-Admin -------------.82 
FTI ------------ _J_Q 

.92 
LM CC * *--------------------------------------------------------------- 1.22 per hour 

Adrnin. Fund ..... .27 
WWCCA .................. . 30 
IAF/Compliance....... . .40 
STAR ....................... . 15 
LMCULMP .............. iQ 

1.22 
TOTAL FRINGES---------- $ 29.49 per hour 

DC#36 Working dues shall be a Percentage of gross pay determined by the District Council No. 36 by-laws. 

They shall be based on the hourly rate of pay, including vacation. In computing this amount, all fractions will 

be rounded to the nearest cent, which will be deducted from the employees wages and remitted to the District 

Council of Painters No. 36. 

IUP AT Administrative dues: Effective 1/1/2026 as determined by the IUPAT constitution an amount of $0.35 

per hour shall be deducted from the employee wage. This applies to all journeymen and apprentices in all 

areas. 

SAFETY AND CERTIFICATION PROGRAM 

All employees must secure and maintain first aid and CPR certification. Additionally, they shall secure and maintain 
OSHA IO certification. OSHA IO will include Scaffold User, Fall Protection, Forklift User and Aerial Power Lift 
User. Those employees who do not secure and maintain the above certification shall be paid $3.00 less than the 
Journeyman rate. This rate shall not be paid on prevailing wage jobs: Wage $48.33 includes $1.96 work dues. 

A person who has passed the Journeyman test or completed the current Apprenticeship Training Program shall be 
paid $3.00 less than the Journeyman for a period of one year. This rate shall not be paid on prevailing wage jobs: 

Wage $48.33 includes $1.96 work dues. 

FOREMAN: A person designated by the employer shall receive three dollars($ 3.00) per hour over the Journeyman 
rate. EMPLOYEES working on a suspended scaffold shall receive twenty-five($ .25) cents per hour over scale. 
EMPLOYEES working on any improvised scaffolding attached to or built on overhead cranes shall receive twenty­
five ($ .25) cents per hour over scale. 
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SOUTHERN CALIFORNIA DRYWALL FINISHERS JOINT AGREEMENT 2022-2026 

District Council of Painters No. 36 

APPRENTICESHIP WAGE AND CONTRIBUTION SCHEDULES 

Effective September 1, 2025 through August 31, 2026 

1st Period 45 % 2nd Period 50% 3rd Period 55% 

Wages $ 23.10 $ 25.67 $ 28.23 
DC#36 dues .90 1.02 1.11 

IUP AT Adm in dues .25 .25 .25 

Health & Welfare 9.20 9.20 9.20 

Pension .00 2.83 2.83 
40l(k) 1.55 1.73 1.90 

Vacation 1.90 2.55 2.70 
Apprenticeship .92 .92 .92 
LMCC Fund 1.22 ___Lll 1.22 

$ 14.79 $ 18.45 $ 18.77 

Total Package $37.89 $44.12 $47.00 

4th Period 60 % 5th Period 65% 6th Period 80% 

Wages $ 30.80 $ 33.36 $ 41.06 

DC#36 dues 1.21 1.34 1.64 

IUP AT Admin dues .25 .25 .25 

Health & Welfare 9.20 9.20 9.20 

Pension 5.06 6.28 6.28 

40l(k) 2.07 2.42 2.76 

Vacation 2.85 4.00 4.45 
A pprenti ceshi p .92 .92 .92 

LMCC Fund 1.22 1.22 1.22 

$ 21.32 $ 24.04 $ 24.83 

Total Package $52.12 $57.40 $65.89 

As reflected above, Employers will not be required to make Pension contributions until an 
Apprentice enters the Second (2nd) Period .

Page 2 






















	9_2025 Wage Increase
	DC 36 MOU 2025
	September 1, 2025 - August 31, 2026 MLA ( Wage Rates )

	September 1, 2025 - August 31, 2026 Prevailing ( Wage Rates ).



