Collective Bargaining Agreement

By and Between

International Union and Palnters and
Allied Trades, Dlstrlct Councﬂ 91

The Evansville, IN Pamtmg Contractors
“. '"rea E”

fective 4/1/2024 through 3/31/2027




AGREEMENT

This Agreement is made and entered into this dayof . . 520 _byand
between ' , and Fxmshmg Contmctors Assomat:on of

_the TIntetnational Umon of Painters and Allied Trades AFL-CIO, hereinafter referred to as the

ARTICLEI
Recogrition

recognizes, acknowledges and agrees that TUPAT District Council 91 is
the sole and exclusiv presentative for the purpose of collective bargaimng, of all the
employees of the Employer; whenever such employees may be employed, in the classifications
of work covered by this Agre ;-and similar or related classifications of work.

Scape of Bargalmng ‘and Work Jurisdiction

This Agreement shall apply to all emploYéq perfopming the work of journeypersons or
apprentices in the classification(s) of “painter”, “wall covering applicator” and/or “drywall
finisher” for the Employer. In addition, whetherior not specifically referenced herein, this
Agreement also applies to all employees performing any trade jurisdiction work identified
and described in this Article. g

Section 1. Within the meaning of this provision, the work of the: amter” will include, but not be
limited to:

a. Preparanon, apphcat:on and removal of all types of coatings and. coﬁtmg systems in
relation to all painting, decorating, protective coatings, coating and staining of concrete
floors and toppings, waterproofing, masonry restoration, ﬁreproofing, fire retarding,
metal polishing, refinishing, sealing, lining, fiberglassing, E-glass ﬁberglass, carbon fiber,

encapsulating, insulating, metalizing, flame spray, the application of exterior. msulatmg
finishing systems; )

b. Each and all such applications, and similar or substitute applications, on all siirfac
interior and exterior, to inchide, but not be limited to: residences, bmldmgs, structures

industrial, power, chemical and manufacturing plants, bridges, tanks, vats, pipes, stacks,

light and high tension poles, wind solar and otber alternative energy structures, parking,
traffic and air strip lines, trucks, automobile and railroad cars, ships, aircraft, and all
machinery and equipment;
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¢. Any and all material used in preparation, application or removal of any paint,
coatings or applications, including, but not limited to: the handling and use of thinners,
dryers, sealers, binders, pigments, primers, extenders, air and vapor barriers, emulsions,
waxes, stains, mastics, plastics, enamels, acrylics, epoxies, epoxy injection and T-lock
welding, alcalyds, sheet rubber, foams, seamless and tile-like coatings, etc.;

'd- Al preparation for and removal of any and all materials for finishes, such as deep cleaning,
gatchmg, all levels of finishing, taping/finishing, skimcoating, pointing, caulking, high-
&) essure water, chenmcal and abraswe blastmg, envnronmenta] blasting, Wet/dry vacuum

lea aba' "ment/removal

e. The inspection™of all coatings and/or coating systems during their applications will be
performed bya quahﬁed painter. This (Section ¢) shall not preclude the owner or contracting
agency from pm'fommg quality assurance inspections where required.

Section 2. Within the meanmg f thiis provision, the work of the “wall covering applicator” will
include, but not be limited to: -

a. All material applied to Walls or ceiling with adhesive, staples, tacks, by stretching or
adhered by any other method, mcIudmg all papers, vinyls, flexible woods, fabrics, borders,
metals, upholstered wall systems;the fabric covered panels made of plastxc/wcod or pre-

finished producis of micro fiberglass; &tc:, :acro\{m and various plastic wall coverings such
as wainscot, caps, corner moldings and ac

59ﬁ¢§;._

Section 3. Within the meaning of this provision, the work of the “drywall finisher” will include,
but not be limited to:

a. The preparation or Eevehng of any surface or substrate whic 5 t 0_Teceive a coating,
finish and/or wall covering; this will include, but not be limite 11 devels of finishing
and/or spackling of all surfaces, including gypsum wallboard iapmg and finishing, fire
taping and all firestopping systets, glaze coatings, skim coating or.any othér finishing
system, spotting of nails, and finisking of corner beads/flex beads. Patchmg and sandmg is
within the system of preparing surfaces for finishes.

b. The application of all stucco, exterior insulation finishing systems, and all pla
cement and all similar materials, including spray-on fireproofing.

Section 4. The Employer agrees to submit construction wage surveys when requested by

Union, on forms provided by the Union. These forms are to be completed and forwarded to the’
Union in a timely manner.

Emplr. Initial ;?f_f 'DC 91 Initial




ARTICLE 11X
Jurisdiction

Section 1. This Agreement applies to all work within the geographic jurisdiction of the Union, which
mclud% the following States and Counties:

Indnana

Pamt;pg & Drywall - Adams, Allen, Bartholomew, Benton, Blackford, Boone, Brown, Carroll,
Cass; Clark, Clay, Clinton, Crawford, Daviess, Decatur, DeKalb, Delaware, Dubois, Elkbart,
Fayette, F]oyd, Fountain, Franklin, Fulton, Gibson, Grant, Greene, Hamilton, Hancock, Harrison,
Hendricks, Henry, Howard, Hunnngton Jackson, Jasper, Jay, Jefferson, Ienmngs, Jobnsou, Knox,
Kosciusko, Lagrange, Lake, La Porte, Lawrence, Madison, Marion, Marshall, Martin, Miami,
Monroe, Montgomery,Morgan, Newton, Noble, Orange, Owen, Parke, Perry, Pike, Porter, Posey,
Pulaski, Putnam, Randojph,'Rush, St. Joseph, Scott, Shelby, Spencer, Starke, Steuben, Sullivan,
Tippecanoe, Tipton, Umen Vanderburgh, Venmillion, Vigo, Wabash, Wamen, Warrick,
Washington, Wayne, Well; White, and Whitley.

Kentucky

Painting & Drywall — Adair, Anderson, Bawen, Breckinridge, Bullitt, Caldwell, Calloway,
Carlisle, Carroll, Casey, Crittenden, Daviess, Edmonson, Fulton, Graves, Grayson, Green,
Hancock, Hardm, Hart, Henderson, Henry, Hickman, Hopkins, Jefferson, Larue

Lincoln, Livingston, Lyon, McCracken," ‘Marion, Marshall, Meade, Metcalfe, Nelson,
Ohio, Oldham, Pulashi, Russell, Shelby, cer, Taylor, Fedd, Trigg, Trimble, Union,
Washington, and Webster. 3

IHineis
Painting - Edwards, Massac, Wabash, and White.
Drywall - Edwards, Massac Wabash, and White.

Section 2. The Contractor or the Employér party to this agreement when'en gaged in work outside
the geographical jurisdiction of the Union paty to this agreement, sha
percent (50%) of the workers employed on such work from among the residents: cf the area where
the work is performed, or from among persons who are employed the greater percentege of
their time in such area; provided that the first employee on any such job or project, may be: selected
by the Employer from any geographic jurisdiction.

Section 3. The Employer party hereto shall, when engaged in work outside thegeo phlc
Junsdlctton of the Umon party to the Agreement comply with all of the lawful clauses.of the

the Employers of the industry and the IUPAT affiliated Local Unions in that Junsdzctxbn,
including, but not limited to, the wages, hours, working conditions, fringe benefit, and procedure for =~

settlement of grievances set forth therein; provided, however, that where no affiliated Union has a
current effective Agreement covering such out-of-area work, the Employer shall perform such
work in accordance with this Agreement; and provided, further, that as to employees

3
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employed by such Employer from within the geographic jurisdiction of the Union party to this
Agreement and who are brought into an outside jurisdiction, such employees shall be entitled to
receive the wages and conditions mcluding fringe benefits effective in either the home or outside
jurisdiction, whichever are more favorable to such employees. In situations covered by the last
proviso, fringe benefit contributions en bebalf of such employees shall be made solely to their
honge funds in accordance with their governing documents, and the difference between the
wageés and-benefit contributions required by the away funds and the home funds, if any, shall be paid

.employees as additional wages. This provision is enforceable by the District
Local Union in whose jurisdiction the work is being performed, both through

is also enforceablé by the Union party to this Agreement, both through the procedure for
settlement of gnevances set forth in this Agreement and after exbaustion of those procedures,
through the Courts:

Section 4. The fifty percent‘- 1%) manpower requirement referred to in Section 2 of this Article
shall not apply when the Employer party to this Agreement is engaged in work within the
geographical jurisdiction of District Council 91; however, the employees brought from the
Employer’s home Local Union area.are stilli entxtled to receive the more favorable wage package
of the home Local Union or the affiliatedTocal. Union, and the Employer must still abide by the
work rules in effect in the area in which the' ‘work:i is being performed. Contractors® signatory to
District Councii 91, but not 51gned to the Araa E.Agreement, as a courtesy, must check in with the
local Union Representative prior to the start date ofany project within the geographical jurisdiction

of Area E. Failure to do so may result in a gnevanc ~bemg filed by the Union to the Local Joint
Trade Board.

ARTICLE IV
Union Secarity

All present employees WhO are members of the Union onithe eﬁ'ectlve date of this
Agzreement or on the date of execution of this Agreement, whichever the Jater, shall remain
members of the Union in good standing as a condition of employment.: présent employees
who are not members of the Union and all employees who are hired hereafter shall become and
remain members in good standing of the Union as a condition of employmient on_and after the
eighth (8th) day following the beginning of their employment, or on and after the eighth (8th)
day following the effective date of this Agreement or the date of execution of this’ Agree' s ent,
whichever is later.

The provisions of this Article shall be deemed to be of no force and effect in any State:-ri'tg,_-:tlf'e
extent to which the making or enforcement of such provision is contrary to law. In any State::
where the making and enforcement of such provision is lawful only after compliance with:

certain conditions precedent, this Article shall be deemed to take effect as to employees

covered by this Agreement immediately upon compliance with such conditions.
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In those instances where this Article may not be validly applied because of such State law, the

Employer agrees to recommend to all employees that they become members of the Urion and
to refer new employees to the Union upon hiring.

ARTICLE V
Dues and Administrative Fees Checkoff Provision

a. The Umon '1"nc_>t1fy the Employer in writing of the amount of administrative dues
specified in _e bylaws, and will submit to the Employer a copy of the bylaws or the
applicable bylaw provisic

b. For each payroll“period, the Employer will deduct from the wages of such
employee(s) the amount; speclﬁcd in the bylaws based on the number of hours worked
during said payroll period, and will accumnlate said deductions to the end of the
month.

c. The Employer will remit payment, by ‘postmark, on or before the twenty-fifth
(25 day of each month to the Uni e entire amount of administrative dues due
and owing as to each employee for" th previous, together with a list of
employees covered hereby and the mumber
applicable period.

Section 2. When a signatory Employer performs a job wxfhm the jurisdiction of a union
affiliated with the [IUPAT other than the Union signatory hezeto, and" the bylaws of that other
union contain a provision for administrative dues or business reprwenmuve (or Business
Manager) “assessment,” the Employer shall check off from' ;wages of employees
covered by this Agreement and employed on that job administrative: .dutes or business
representative/Business Manager “assessment” in the amount stated in, that: ‘other union’s
bylaws, and shall remit said amount to that other union. In that event, that other’ tnion shall be
acting as agent of the signatory Umion for the purpose of pohcmg and adm1mstenng this
Agreement. In performing the checkoff, the procedure spemﬁed in Section (1). va-c-m_li be
followed, except that it shall be the responsibility of said other union to notify the: Employer
in writing of the amount of administrative dues or business representative/Business Manags

“agsessment” specified in its bylaws, and to submit to the Employer a copy of the bylaws or.

the applicable by-law provision. When the signatory Employer performs a job within

Jurisdiction of a union affiliated with the JUPAT other than the Union signatory hereto, and

the bylaws of that other union contain no provision for administrative dues or business

representative/Business Manager “assessment,” the Eraployer shall continue to be bound by
Section (1).
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Section 3. The obligations of the Employer under Sections (1) and (2) shall apply only as
to employees who have voluntarily signed a valid dues deduction authorization card.

Section 4. At the time of the employment of any employee, the Employer will submit to

each such employee for his voluntary signature a dues deduction authorization card in triplicate,

ene%gopy to be retained by the Employer, one copy retained by the employee, and the third
& gm‘ned to the Union, the form to be supplied to such Employer by the Union.

ARTICLE VI
Functign of Management

ﬁ
Section 1, Exqept@as l}mxted by this Agreement, the Employer shalt have the right to:
plan, direct, and conti; alhts;@ork, hire employees; direct the working forces in the field; assign
employees to their JObS,{g,dll‘B and assign work to employees; determine the number of
employees to be employed; scgpﬁne:@for just cause (just cause for discharge includes but is not
necessarily limited to mcompetgn ce) mmghordmatmn, habitual tardiness or absenteeism, safety
violations, and participation il unaﬁthonzed work ‘stoppage or slowdown); transfer
employees; lay off employees becausé & of f;o,f worzk or for other legitimate reasons; require
employees to observe the Employer’SJand/or cemu'actmg entities’ xules and regulations that
do not conflict with this Agreement; regh] ount of equipment used and the use of
equipment and other property of the Empl’oyez, Wguxre the observance of applicable
government regulations and safety standards; mﬂmtam Yeasonable standards of producuon
and quality of work; and decide upon methods, pniéntaand procedures to be used in the
performance of all work covered by this Agreement; ﬁmvﬁ , however, that the Employer will
not use its rights for the purpose of discrimination agamstm @mpljyge

Section 2. The Employer and the Union recognize the necessmy oﬁg romoting efficiency
and agree that no local rules, customs, or practices shall be penmﬁ% thatJipait production or man
power required to do the work, and that no limitations shall be placed cm,j:ﬁe am’) of work that
an employee is performing during the work day. No regulations of too}sxs%'all be. interpreted or
enforced in any way to prevent their use provided that all safety regulations &sﬁﬁé

-M

ARTICLE VI
Efficiency of Operations

¢ 4
Since achieving greater efficiency in all aspects of the Employer’s work is deemed appmpnaiﬁ o ):
and necessary, the Union shall encourage employees to perform their duties on behalf of th . v
Employer and accomplish desired tesults in as efficient and productive a manner as possible. &
There shall be no restrictions as to the amount of work an employee shall do during scheduled
working hours. Nor shall there be any restriction as to the use of labor saving machinery or devices
in amy aspect of the work that may be assigned by the Employer.
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ARTICLE VI
Drug-Free and Alcohol-Free Workplace

Section 1. The Employer shall have the right to institute, maintain, and require observance

of a fair and consistent Drug and Alcohol Policy.
& \v

y ‘Sectfgg 2. The parties to this Agreement recognize the need to provide and maintain a

d:ug@ﬁee and alcohol-free workplace. Each party agrees that it will comply with any customer
mndafed substance abuse program. Further, all employees shall be bound, as a condition of
emp!o enﬁ by the tules and provisions of any such substance abuse program, which

may g eI the’ fotlowing types of testing: pre-employment, reasonable suspicion, post-
m01dent,°an /ﬁdom where allowed by law. ;
r‘p;

Section 3. All suhst.inc‘"é abuse programs, rules, or regulations shall be submitted to the
Union by the Epk\yezgi og ;equest ' :

Section 4. The Union and«thg.;,Employers hereby agree that the Drug and Alcohol Testing

Policy by and between the fSoutIiWestem Indiana Building Trades and Employers is
incorporated by reference hme% i’nﬁ made a part hereof this Agreement.

During the term of this Agreement, and any extenélons tbereof the Union shall not authorize,

encourage or participate in any strike, work stoppage, zﬁi‘%lo%down or otherwise interfere with
the  performance of work by the E@g!‘é}er s employees,  except
in circumstances otherwise permitted in this Agreemesf® The Emgloyer shall not, in any
manner, threaten or cause a lockout of its employees during fhéﬁ tegn of this Agreement, or

any extensions thereof. an

ARTICLE X
Dispute Resolution

Section 1. The Union and the Employer’s Association, known as the Firishing Con ors,«
Association of Southern Indiana, shail establish and maintain a Local Joint Trade Board’
composed of six members, thres appointed by the Union and three appointed by the lesliingf’
Contractors Association of Southern Indiana. Four members, two appointed by each party, chaﬂl y }k
constitute a quorum. Decisions shall be made by majority vote, provided that Union appomteeszv *“M
and Employer appointees have equal voting strength with respect to such vote. Merbers of the %
Local Joint Trade Board shall choose a chairnan and secretary; to serve such terms as may be
agreed upon by the Board, provided that one such officer is a Union appointee and one an
Employer appointee.

'x.e
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Section 2, The parties to this Agreement hereby agree that any and all grievances and disputes
which arise between them or between employees covered by this Agreement and the Employer,
concerning the interpretation or application of this Agreement shall be submitted to the Local
Joint Trade Board for final and binding resolution in accordance with the provisions set forth in

S_egnml. The Local Joint Trade Board is empowered to hear and decide all grievances and
dwpumwbxch arise between the parties as to the interpretation or application of this Agreement;
to award: «assess remedies, damages, and penalties for violations of this Agreement; to issue
mlmgs or other rules and regulations as it deems necessary to give force and effect
to the purpose and intent of this Agreement; to investigate all grievances and disputes submitted
to it, including the cond of audits of Employer records; to recommend amendments to or
chazges in this Ag;reemont, but only upon request of both parties; to appoint such persons or
committees as may be: necessary ‘to aid the Board in the performance of its dusies; and to demand
of Employers who repeatedl violate thxs Agreement the posting of a cash or surety bond to
assure future compliance.

Section 4. All grievances and dxsput% halI be submitted to the Secretary of the Local Joint
Trade Board in written form, with copiés ﬁ.u:mshed to #he opposing party and the Finishing
Contractors Association of Southern Indian; stf_:rlct Council No. 91, within thirty (30) days
after the occurrence via certified mail. 5

Section 5. Within one (1) week after the filing of e, or at such other time as the parties
may mutually agree, a representative of the Union sh 1 meet.with a designated representative of
the employer to attempt to resolve the grievance. If the gri e has not been resolved within
one (1) week following such a meeting (or within two (2) weeks‘folk;wmg the date of the
grievance if no such meetmg has occurred or been scheduled), then the, Umon may proceed to
submit the matter to the Local Joint Trade Board in writing. The L'ocalJ oint Trade Board shall
meet regularly on an as-needed basis, but special meetings may be called. by, the ‘Chairman or
Secretary when a prompt hearing and decision is required in any given disp te

Section 6. No Union represeatative shall sit as a Board member in any case mvolvmg "mself or
herself'or his or her Employer, directly or indirectly; and no Employer represenmnve shall sit:as

a Board member in any case involving himself or herself or any of his or her employees ,directly
or mdlrectly A

Section 7. Decisions, awards, or orders of the Local Joint Trade Board shall be final and bind{ng

Section 8. In administering and conducting dispute resolution activities and when issuing

decisions, awards, or orders in relation to grievances or disputes submitted to it, the Local Joint

Trade Board and the members of the Local Joint Trade Board shall function as arbitrators and

not as the representative of any entity that is party to such dispute. Accordingly, it is agreed that
8
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the Local Joint Trade Board and its members shall enjoy all the rights, privileges and
immunities afforded to arbitrators under applicable law and the decisions of the Local Joint
Trade Board shall be entitled to the same stature, weight, and deference as may apply toa
decision of an arbitrator under law.

;MDB.Q_ The Local Joint Trade Board shall maintain full and complete records and minutes of
its pmceedmgs which records and minutes may be inspected at reasonable times by the parties

Section 11, Iftﬁe Lécal".’{gintj;’f‘iade Board deadlocks or otherwise fails to decide any grievance
or dispute within 60 days ¢ "the otiginal notification receipt, unless an extension has been
mutually agreed upon by said Boar either party may, within 30 days following said deadlock or
failure, refer the grievance or dxspute to:arbitration by filing a written request with the secretary
of the Local Joint Trade Board, with copy served on the opposing party. On receipt of such
notice, the Local Joint Trade Board shal}:¢hoosean arbitrator. If the Board cannot agree on an
arbitrator, it shall promptly request a list of? arbr&ators from the Federal Mediation and
Conciliaon Service (FMCS) [or the American Arb tration Association (AAA)]. On receipt of
such a list, the chairman and secretary of the Bc'ard'shaﬁ-select an arbitrator from such list in

accordance with the rules and regulations of the FMCS [or AAA). The decision of the arbitrator
shall be final and binding,

Section 12. With respect to any.individual Employer that faxl.s to comp xylth a final and binding
declSIOIl 1ssued at any level of this gnevance procedure, the Union may, its discretion: (a)

Section 13. There shall be no strike or lockout on any job over any grievance or d15pute wh:lev_it
is being processed through this grievance procedure and until said procedure has beet exhau d.

However; and notwithstanding any contrary provision of this Agreement, the Union may/
employees from any job(s) of an individual Employer who fails or refases to pay the wages
and/or fringe benefits provided for and required by this Agreement, or refuses to stand trial uni
these procedures, or fails to comply with a final and binding decision issued at any level of this .
grievance procedure. Nothing stated in this Section shall preclude the Employer from resorting to

the grievance procedure with respect to any action or sanction taken or imposed by the Union
hereunder.
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Section 14. Notwithstanding Sections 11 and 12, a final and binding decision, rendered as part of
the grievance procedure, regarding the subcontracting clause of this Agreement shall be enforced
solely through administrative or judicial proceedings.

Section 15. The remedies and sanctions specified in Sections 10 and 11 are in addition to other
rerfledies and sanctions that may be permitied by other provisions of this Agreement or by
<operation of law.

ARTICLE X1
Referral Clause

Section 1. When the, Employer needs additional employees, the Employer shalt give the Union
equal opportunity with all 6ther sources to provide suitable applicants, but the Employer shall not
be required to hire those yeferred by the Union. The Employer agrees to notify the Business
Representative when hiri 6ne who is not a member of the Uniox.

Section 2. TOP WORKPLACE PERFORMANCE: The Employer and the Union agree that
they both share in the responsﬂnhty to.complete a job right the first time, on time and under budget.
For these reasons, a Top Workplace] Performance program has been jointly developed and contains
the following referral procedures:

A. Should any person referred for employment be terminated for cause, his or her referral
privileges shall be suspended for two’(2) % ¢ks, Should the same individual be terminated
for cause a second time within a twenty-four(24) month period, his or her referral
privileges shall be suspended for two (2) months..Should the same individual be terminated
for cause a third time within a twenty-four (24).montly period, his or her referral privileges
shall be suspended indefinitely.

B. A termination shall not be considered as “for cause™ for th, ase of this provision if
the person referred for employment has filed a grievance.chiallenging the propriety of his
or her termination, unless and until the grievance is resolved in 2 manner that affirms the
termination for cause. For the purpose of this provision, a decisic ef the “Joint Trade Board
and/or an arbjtrator shall be final and binding. '

C. The Provisions in subsections (A) and (B) notwithstanding, the Local Joint Trade Board
may upon request of the employee, vacate or reduce the penod of suspénsjor “should the
Local Joint Trade Board determine, following investigation in its sole and complete
discretion, that equity requires such action.

10
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ARTICLE X1I
Apprentices

Section 1. Hiring of Apprentices. The hiring of apprentices shall be governed by rules and
regulations, as amended from time to time, by the Finishing Trades Institute of District
Conncil 91. Any person employed under this Agreement not deszgnated an “apprentice” under
i thls provision shall be paid at the journeyperson rate set forth in this Agreement.

Section2. Ratio of Apprentices to Journeypersons. Each Employer shall employ and train
apprenucesm the following ratio to Joumeyperson workers empleyed by the Employer:
prentice per three (3) jowneypersons

gpiarent:ces per six (6) journeypersons

~ ARTICLE XIX
. ourneyperson Wages

'I'h:s article will be the Schedu}e of »wages and benefits based on the negotiations between the
Employers of the industry in Area E and thxs D1stnct Council.

Indianapolis - AREA B shall be the followmg Countles in the State of Indiana: Bartholomew,
Boone, Brown, Decatur, Hamilton, Hancock, Hendn ks, Jackson Jennings, Johnson, Lawrence,
Marion, Martin, Monroe, Morgan, Orange and. Shelb il

Lafayette - AREA C shall be the f’ol]cwmg Counties: “Benton; Citroll, Cass, Clinton, Fountain,
Montgomery, Tippecanoe, and Warren in the State of India

Louisville - AREA D shall be the following Counties: Clark, meférd Floyd, Harrison, Jefferson,
Scott and Washington in-the State of Indiana; and Adair, Anderson; Barren, Breckenridge, Bullitt,
Carroll, Casey, Edmondson, Grayson, Green, Hardin, Hart, Henry, J on;“Larue, Lincoln,
Marion, Meade, Metcalf, Nelson, Oldham, Pulaski, Russell, Shelby, Spencer; Tay Trimbie, and
Washington in the State of Kentucky.”

Evansville - AREA E shall be the following Counties: Edwards, Wabash, and White in the State

of Illinois; Daviess, Dubois, Gibson, Knox, Perry, Pike, Posey, Spencer, Vanderburgh and Wamck )

in the State of Indiana; Daviess, Hancock, Henderson, McLean, Ohio, Union and Webster |
State of Kentucky.”

11
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*CONTRACT PERIOD — APRIL 1, 2624 THROUGH MARCH 31, 2027*
WAGE RATES: APRIL 1, 2024, THROUGH MARCH 31, 2025 LISTED BELOW:

JOURNEYMAN WAGE RATES COMMERCIAL _INDUSTRIAL
Drywall Finishers & Plasterers $30.37 $31.52

Roller & Paperhangers $29.62 $30.77
$30.62 $31.77
Bitumen Mastics, Creoso S, Kwinch Koate
and Coal Tar
BRIDGE _ $40.00
A bridge is defined as any structire used for motorized traffic that is elevated crossing

waterways, streets, railroad trackg. required 100% containment.
FOREMAN

Any journeyman in charge of five (5) or mori _employees on a job shall receive one dollar
(81.00) per hour above the highest rate being paid on the; pI‘OJth covered by this agreement.

Working Height over 40 Feet $ .75/hour above bas ‘wage: .
Working Height over 75 Feet $ 1.50/hour above base wig
Working Height over 100 Feet $ 2.50/hour above base wagge’

FRINGE BENEFITS _
Health & Welfare $u711
IUPAT Pepsion Fund $10.28°
FTI of DCI91 $ 079
TUPAT ~FTI $ 0.10
JUPAT - LMCI $ 0.10
Drug Testing $ 0.06
Apprentice Advancement $ 6.09
STAR Program of DC 91 $ 0.10
IUPAT Annuity $ 193
FCA of Southern Indiana $ 0.05

12
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INCREASES
The following increases shall be allocated as defined by year below:
APRIL 1, 2025 to March 31, 2026
TUPAT Pension Fund To Be Determined*
+§0.13 $2.37

RH. 1, 2026 to March 31, 2027

IUR \T Pension Fund To Be Determined*

32.42

RATE OF AP RENTICES: Any shop employing at least three (3) j Jomneymen must ernploy
one (1) apprennce and shall smake every reasonable effort to employ one (1) apprentice for each
three (3) journeymenor fraction thereof. Terms of apprenticeship shall be set by the Finishing
Trades Institute of Disti mcil 91 as outlined by the regulations of the US Department of
Labor. Raises are subject to appraval by the Finishing Trades Institute of District Council 91. All
increases to wages and benefits shall beeffective on the first full pay period after the Employer
has been notified of said increase b; the Finishing Trades Institute of District Councit 91, No
fringe benefit contributions will be paid forthe first two hundred (200) hours of employment of
any new apprentice; however the first 200 houss shall be counted towards the “Hours Worked”.
Beginning with the 2012 hour of smploymien entices will receive 1060% of all fringe
benefits, with the exception of the TUPAT P Fund. Wages and Pension contribution rates
are as follows: \

WAGES Contribution
(Percentage of journeyman job classification rate): Rate
Less than 1500 Hours Wo:ike:d - : $1.44
More than 1500, but less than 2250 Hours Worked % | $206
More than 2250, but less than 3000 Hours Worked sl o e 67

More than 3000, but less than 3750 Hours Worked 80%

More than 3750, but less than 4500 Hours Worked 85%
More than 4500, but less than 5250 Hours Worked 50%
More than 5250, but less than 6000 Hours Worked 95%

Upon satisfactory completion of the apprenticeship, apprentices shall be advanced to journeyman
status and receive the applicable journeyman job classification rate.
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NEW HIRE:

A: Any Employer hiring a new employee will notify the Local Union, in writing of their
intent to hire the new employee before they start to work. This notification will include
the name, address, social security number and a current phone number, along with the
date they are to be hired, and the name of the job that the employee will be working on.
B: No fringe benefit contributions will be paid for the first two hundred (200) hours of
employment of any new journeyman member of the Union. Beginning with the 201%
hour of employment, new journeyman members will receive 100% of all fringe benefis.
. As a condition of the two hundred (200) hour exemption of fringes for new hire
employees. A new hire employee is one who has not worked for any local Union

' ‘er at any time in the past. The Employer shall provide a report to accompany the
monthlyrémxttance to the DC 91 FT1 of any utilization of a new hire under this
provision. The report shall include the new hire’s name, date of hire and any hours
Workod as art hls provwmn w1th a remammg balance of hours, if any.

WITHHOLDING %,

Administrative and/or Dues Check-Off: The Employer will remit on behalf of all covered
employees the “then current” Administrative. an&/or eck off dues as notified by the Union in
writing from time to time as allowed by state oF: federa‘l'z’aw

Terre Haute - AREA F shall be the following Counties: Clay, E}reene, Owen, Parke, Putnam,

Sullivan, Vermillion and Vigo in the State of Indiana.”

Merrillville - AREA H shall be the following Counties in the State of Indl'” -Lake, Porter, Jasper,
Newton, White, Starke, Pulaski, and part of LaPorte County, West of ‘High 3y 39 and South of
Highway 20 (excluding the city of LaPorte East of Highway 39 and the city’of Michigan City
North of Highway 20 and the East side of LaPorte — Porter County Line Read fr om H1ghway 20
to Lake chh:gan) ” 5

Fort Wayne - AREA I shall be the following Counties in the Swate of Indiana: A d
DeKalb, Grant, Hunnngton, Noble, Steuben, Wabash, Wells, Whitley, and LaGrange.™

Paducah - AREA J shall be the following Counties: Caldwell, Calloway, Carlisle, Chn
Cnttenden, Fulton, Graves, Hickanan, Hopkins, Livingston, Lyon, McCracken, Marshall and Tngg
in the State of Kentucky; and Massac in the state of Illinois.”
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Chesterfield - AREA K shall be the following Counties: Blackford, Delaware, Fayette, Franklin,

Henry, Howard, Jay, Madison, Miami, Randoiph, Rush, Tipton, Usiion, and Wayne Counties in
the State of Indiana.”

South Bend - AREA L shall be the following Counties in the State of Indiana: St. Joseph, Elkhart,
I%esgmsko, Marshall, Fulton, and approximately one-half of LaPorte County (everything east of
gmgnwag 39 and North of Highway 20, including the cities of LaPorte and Michigan City).”

Secivfy g}ﬁﬁ In all instances, the Union shall have the option of applying such rates, increases, or
pornans @f ch increases, to wages or fringe benefits, including any jointly administered
fund g%d m,,thls Agreement The Union shall, prior to April 1* of each:year, advise the
Employexwiﬁg'tke changes in the wage and/or fringe benefit rates that the Union has
determined sHall apply~as of each effective date. All increases to wages and/or benefits shall
be effective the ﬁrs;ffmﬂ,g‘ﬁy period on or after April 1%,

S O

‘5»‘"

ALL WAGE RATES, FMﬁG%BNEHTS RATES, AND'DEDUCTIONS PER HOUR
ARE BASED ON ALL H@U&? PAID; PROVIDED, HOWEVER, FRINGE BENEFIT

CONTRIBUTIONS FOR OVER HOURS NEED ONLY BE PAID ON THE
ACTUAL OVERTIME HOUR(S) WOﬁK%%
s

Section 3. Industrial Type Work mcludes*’a‘%klé‘%s»md dams, all steam generating and power .
plants, refineries, water treatment and other uﬁlzg? fac.rfxtles including their miscellaneous yard

structures. High time rates do not apply for; g:he‘ type; of work listed in this Section.
Administrative offices, retail facilities and wa.rehouse?ﬁrr e above work shall be done ander
the Commercial wage rates of the Article. T

ARTICLE XTIV
Apprentice Wages

The parties agree that apprentices who are hired by the Employer st%aléﬁeﬁgﬁ%ghe following
percentages of the regular/hourly straight time rate of pay that is payable as an houﬂy wage
payment to journeypersons working under this Agreement. The parties undé; _t&n

that the Employer shall, on behalf of each such apprentzce, make contributions fo thie various
fringe benefit funds 1dentxﬁed in this Agreement in the amount(s) set forth on béﬁalfbof@eaq}:
apprentice. Upon satisfactory completton of the apprentice program, each apprentice shifl recewe

the sarne wage rate as is required for journeypersons under this Agreement. All Rate Chang§ aﬁ#alw‘" Y
be effective upon the first full payroll period after Employer has been notified by the Fxmshm
Trades Institute of District Coumcil 91. There will be no mid pay period rate changes.
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WAGES Wage

(Percentage of journeyman job classification rate) Percentage

Less than 1500 Hours Worked 65%
f}}%)re thao 1500, but less than 2250 Hours Worked 70%
P\ttt 2250, but les’ than 3000 Hours Worked 75%
de 3000, but less than 3750 Hours Warked 80%
More £ zﬁ‘%@%ﬁﬁ but less than 4500 Hours Worked 85%
More than 4500,;,bnt 1<;§§ than 5250 Hours Worked 90%
More then 5250, m’t 1@3»%?6000 Hours Worked 95%

Section 1. Employees shall be paﬁi( we‘élclwp a day designated by the Employer. Checks
shall be distributed on the job site noféte;ih&x;“fhe close of the regular work day. Alternately,
paychecks can be direct deposited to emgfbyegs bank accounts or, by mutnal written
consent of the Employee and the Employer . be mailed to the employees. No

more than one (1) week’s wages may be wﬁ%gg%t%ty time from a paycheck.

Section 2. All wages shall be paid by negotiable cﬁc& g_gr drrect deposit, if appropriate) and
shall be accompanied by a staterent of gross eamnings and@'an;,r deductions made. Such statement
shall show the Employer’s name, the employee’s name, the h(ﬁ-lg?me of pay, the dates and
howurs worked, all deductions made, and the net amount dne the@mp‘loye ‘Wage payments shall
conform with all applicable federal and state laws. @ {;W
W .....

Section 3. Employees who quit need not be paid until the next*‘feggﬂa}?payday In the
case of discharge or layoff, the Employer shall pay employew in full by ﬂm closeo the work
day on which their ‘employment is terminated. In instances in which it is 1og1st1 ¥ impossible
for an Fraployer to make payment to the employee on his/ber last day of wor] yEnTﬁl eﬁer,
after notification to the Union, shall mail or direct deposit the payment to the‘€mplo

employees within one (1) business day of the layoff/termination of employment. %

J A o
Section 4. If any employee is not pald in a timely manner, in accordance with the provzswns Vm}” ;
set forth herein, he/she may file a grievance. The Local Joint Trade Board or Arbitrator m: e\w
assess a penalty on the Emplayer equal to three (3) times the amount invelved for a failure to pr
make timely payment(s) to the employee, in violation of this provision. 4
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Section 5. Each employee shall verify that he/she has received payment of proper wages,
travel pay, premium due, and other compensation due himvher. If there is a dispute, the employee
must nake a request for correction, through the Employer representative, steward, and/or
business representatives within thirty (30) days of receiving such pay. If appropriate correction
is not made, the employee may file a grievance. Nothing in this provision shall be construed as
impesing any time limi® or other limitations on a claim by the Union and/or any Union-related
@f“l%afﬁh%ted benefit fund that the Employer has failed to make timely and appropriate
contrlcgmxons to the Union and/or any fringe benefit fund.

Sechan é?%a Employer shall furnish timecards to all Employees, who in turn shall record
all time; rggular aqd overtime, worked in each pay period. Timecards shall be turned in at the

end of ea%b af«penod Employers will not be held in violation of this Agreement for late
payment of es ifthe employee fails to submit timecards by the day and time established
by the Employer.¢ pidyees are to have prior written notice of said policy. A copy of the
time reporting palicy shalfF be furnished to the Union. Other approved reporting systems will

be acceptable. e = ;;,
\ﬁ:w‘/‘/’g f%
Mf ar’ ARTICLE XVI

Work Day an&%rlﬁwaeek Overtime and Shift Preminms

Section 1. The work week shail consmﬁé“y rconsecutive seven (7) day period designated
by the individual Employer. Once the indi mduﬂﬁatployer designates the work week for the
Employer, it may not be changed without the FOI:SM%E of the Union.
i ‘j’-a}é
Section 2. The regular work week shall be for 440} hours, beginning on Monday and
ending on Friday. The regular work day shall be ghﬁﬁ}’i‘:onsecuﬁve hours, exclusive of
a one-half (1/2) hour lunch period. For the purpose g QTF shift work, a day is defined as a
twenty-four (24) hour period commencing with the %t&hﬁgﬁ%’% starting time of the day
shift. The starting time of the work day may be changéd th}n these hours by the
Employer to take advantage of daylight hours, weather”‘”cbndlt@gs, or shift or traffic
conditions. W %
o \5

Section 3. In the discretion of the Employer, the regular work day mia ﬁnsxst of ten (10)
hours labor on the job and the regular weekly work schedule may consmt > four (4) ten
(10) hour days on consecutive days. The Employer will notify the Union Wlﬂnnjf 'hams of
implementing a four (4) ten (10) schedule.

Secuon4 SATURDAY MAKE-UP DAYS: VOLUNTARY Saturday make—up ays
be permitted for exterior weather-related lost time on residential, light
commercial retail fac111t1es, excluding manufacnmng and mdustnal type wo‘

the job, the number of Employees and the names of the Employees Worlqng All make- ¥’
up days require the MUTUAL CONSENT of the Employer and the Employees on the

job. The Employer will notify the Umon within 72 hours of implementing a Saturday
Make-Up Day.
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Section 5, Employees shall be at the shop or project site and' prepared to work at the
scheduled starting time each day and shail remain until quitting time.

Section 6. All work in addition to the regular work day and all work in excess of forty
(40) hours in the work week shall be paid at one and one-half (1'/?) times the regular rate.

_Section 7. NIGHT SHIFT PAY shall be an additional two dollars ($2.00) per hour above
" the apphcable job classification rate. This premium shall be for any shift which starts prior
2 A or after 4:00 PM, unless hours are being set as per Section 2 of this Asticle. Any

'working over eight (8) hours on night shift shall receive time and one-half (1%2)
ght shift rate for overtime.

Section 8

All ~on Sunday shall be paid at double time the regular rate.

Section 9, There' shall

yramiding of overtime payments required by this Article.

Section 10. Any employee wo!

‘in‘excess of sixteen (16) hours or more during a regular twenty-
four (24) hour work day shall bf:

ren 2 minimum of eight (8) hours of rest between the end of

Breaks and Clean-

Section 1. Breaks. The following rules shall apply to emp ¥ reaks during regular and
extended shift hours:
a. A non-organized ten (10) minute break shall be allowed approxxmate midpoint

of the pre-lunch work time on each shift. This break is to be faken at the asmgned place
of work.

b. In an effort to maintam productivity, safety, and hygiene on ﬁxll-comamment jobs or
jobs where employees would need to change clothes or travel an extcnswe distan
to safely take a break, then there shall be no pre-lunch break as pro =
(a) above. When such circumstances exist, then ter (10) minutes shall be add

lunch period. While the regular one-half (1/2) hour lunch period is unpaid time,
additional ten (10) minutes shall be paid time. The above system, in lien of break, may
be implemented only by mutual consent of the Employer and the Union on a job-by-.+
job basis, When the break is replaced by additional time added to the lunch period, the

start time of the fanch break can be moved in order to give the employees a break closest

to the midpoint of the work day.
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. On projects scheduled for longer than eight (8) work hours per day, employees shall

be given an additional ten {10) minute break at the end of the first eight (8) hours
worked.

d. On Projects or workdays of twelve (12) hours or more, an additional thirty (30)
minute unpaid dinner break will be allowed.

<Section 2. Clean~ug Time. All employees shail be given sufficient personal clean~up time, on
the clack, prior to lunch and xmmed1ate1y prior to qmttmg time. A mmumun of five (5)

The following days shall be recognized as unpa:d idays: New Year’s Day, Memorial Day,
Fourth of July, Labor Day, Thanksgiving Day,Day Following Thanksgiving and Christmas
Day. All work performed on these recognized holidays'shall be pald for at double (2) times the
regular rate. No work shall be performed on Labor D3y except in case of emergency or to
protect lives or property, and then oniy after permission bas been requested and granted by the
Union or its representative. If the Holiday falls on a Sunday; the following Monday shall be
considered the recognized Holiday. If the Holiday falls on a Saturday, the preceding Friday
shall be considered the recognized Holiday. :

For weeks shortened due to holidays listed in this Article, at the discretion of the Employer

and with mutual consent of the Employee, the regular work day may consi ten (10) hours

labor on the job and the regular weekly work schedule may consist of four (4):ten a 0) hour
(4

days. The Employer will not be required to notify the Union for 1mplernentmg fou
(10) schedule on these weeks only.

On projects covered by a Project Labor Agreement, General President’s Agreement,
National Maintenance Agreement, or any other national or local agreement superseding’
Agreement, the parties agree that the holidays, during the term of such project, shall‘be”
recognized in accordance with such other agreement, and such other agreement shall .
supersede the provisions set forth herein. -
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ARTICLE XIX
Reporting Pay

Any employee reporting to work at the regular starting time shall receive two (2) hours pay
at the regular hourly rate unless he or she has been notified, at least.two (2) hours prior to the
:epcmng time, not to report to work.

n «.erpployee who reports to work and for whom work is provided shall receive no less than
two 'j:hours pay.

Any Umozf‘"‘_,feﬂrred employee reporting to work without the required and written requested

dforcertification(s) will not be eligible to receive the minimum two (2) hours pay as
detailed in this Anmle

ARTICLE XX
Travel Pay
ug_vel pay for any work performed inside the geographical

Section 1. Employees are not ehg: e
Jjurisdiction of District Council 91 ‘Ared B.

Section 2. Any work requiring trave] om‘sxde the geogtaphlcal Jjurisdiction of Area E is strictly voluntary
on the part of the employee.

Section 3. Employees who volunteer to. perform work ¢
shall receive compensation as follows:

(2) When staying ovemight: :
1. Lodging: A room will be provided at the Employer’s expense for each night the
employee is required to stzy out of town, with ro more than two (2) employees per
100,
2. Per Diem: A per diem expense of fortydollars (340. 00) per’ day sh be paid each
employee for each day worked when staying out of town.

utside the. geographical jurisdiction of Area B

®) When overmght stay is not required a per diem expense of forty dollars (§40. 0) per day
shall be paid each employee for each day worked ousside the geographical Junsdrctxon
Arez E unless transportation js provided by the Employer.

(c) Al employess driving a personal vehicle shall be paid the current standard IRS mileage rate

starting from the shop or their house, whichever is closer to the jobsite per digital mapp
System.
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ARTICLE XX1
Contributions to the International Painters And Allied Trades
Industry Pension Fund, The Finishing Trades Institute
and the Painters and Allied Trades
Labor Management Cocperation Initiative

M For the duration of this Agreement, and any renewals or extensions thereof,

~ the , ] mployer agrees to make payments to the International Painters and Allied Trades
Indusﬁy ension Fund (“the Pension Fund”), the Finishing Trades Insiitute (“FTY”) and the
Paititers;and: Allied Trades Labor Management Cooperation Initiative (“LMCI”)= for each
employeg & vered by this Agreernent as follows:

a, For* each hour or portion of an hour for which an employee receives pay, the Employer
shall make'e a contnbmon in the amount set forth in this agreement, provided that when

over-time’ rates apply, a contribution need be made for only the actual houx(s)
worked. ) G

b. Contributions shalb-be 'paid'\bn behalf of any employee starting with the employee’s
first hour of employmem unless employee is part:cxpatmg in programs as detailed in
Article X111, in a job cla >szf1cat10n as set forth in Article XTIV of this agreement. This
includes, but is not limtted to, apprentxceg,_helpers, trainees, and probationary employzees.

¢. The payments to the Pens:on Appre ceshxp, and LMCI Funds described above
shall be made separately to each respective d or as otherwise set forth in written
instructions that the Employer shall'receive from the Administrator(s) of each
respective Fund. The Employer hereby undem’mnds accepts, and agrees to be bound
by all provisions set forth in the Agreement:and"Déclaration of Trust that has been
adopted by the parties to-each of the respective Funds identified above, including all
amendments and modifications made thereto, and the Employer hereby agrees to be
bound by and to said Agreements and Declarations of ’I‘mst though it had actually
signed the same. '

d. The Employer shall, with respect to any and all con‘cnbuuons or other amoumts
that may be due and owing to the IUPAT and its related or afﬁlzated Funds or
orgaunizations, including, but not limited to, the [UPAT Industry:Pension:Plan, the
IUPAT Industry Annuity Plan, the Finishing Trades Institute, the P& nters-and
Allied Trades Labor Management Cooperation Initiative, the TUPAT PohtIcaI
' Action Together (and any and all other affiliated International orgamzatlons asmay...
be created or established in the future), upon receipt of a written directive to do,so.by
the affiliated Funds and organizations, make all required payments, either directly oz
through an intermediate body, to the “Central Collections™ Unit of the Internationa
Union and its affiliated Funds and organizations. Such contributions shall be submitted -

on appropriate forms, in such format and with such information as may be required by
Central Collections.
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e. Effective April 1, 2022, and each year thereafter, the Pension contribution called for
in this agreement shall increase by a minimum of five percent (5%) of the total
negotiated increase in wages and benefits for that year. Such increase will be rounded

up to the nearest penny. The Union shall notify the Employers of the new Pension rate
each year.

.. £ The Employer will remit payment, by postmark, on or before the twenty-fifth (25%) of
‘eachmonth to the Union the entire amount of contributions made of behalf of any employes

for the month previous, together with a list of employees covered hereby and the amount
niributions during the applicable period.

Section % he Employer hereby irrevocably designates as its representatives on the
Boards of” Trii’stees_of the Pension Fund, the FTT, and the LMCI such Trustees as are now
serving, or who will inthe future serve, as Employer Trustees, together with their successors,
as provided for i m th af Tesaid trust indentures.

b. The Umon hexeby itrevocably designates as its representatives on the Boatds
of Trustees of the Pension.Fund, the FTI, and the LMCI such Trustees as are now
serving, or who Wi the future serve, as Union Trustees, together with their
successors, as providedforin the:aforesaid trust indentures.

c. The parties hereto further 9gréetobe bound by all actions taken by the Trustees
of the Pension Fund, the FTI, an( : LMCI pursuant to the said Agreements and
Declarations of Trust.

Section 3. All contributions to the Funds d paragraph 1 hereof shall be made at

pective Fund may require, and the

Section4. If an Employer fails to make contributions to any of the Funds described in paragraph
1 hereof within twenty (20) days afier the date required by the Trustees, such failure shall be
deemed a violatton of this Agreement. and the Union shall have the nght to. take Whatever steps
notw1thstandmg, and the Employer shall be liable for all costs of collecﬁhg the‘ payments due,
together with the attorneys’ fees and such penalties as may be assessed by the ’I‘rustees of each

Agreement and such provisions shall not apply in the event of a violation of this claus .

Section 5. Each of the respective Funds described in paragraph 1 hereof shall, at all tim
conform with the requirements of the Internal Revenue Code and other applicable laws and

regulations so as to enable the Employer, at all times, to treat contributions to them as 2
deduction for income tax purposes.
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ARTICLE XXH
Contributions through Voluntary
Deductions to the TUPAT-PAT-PC Fund

The Employer signatory to this Agreement bereby agrees to honor authorizations, in the
?‘,}fbﬂowmg form, for checkoff of political contributions from employees who are Union
smetnbers, and to forward all contributions and reports on contributions postmarked on or
?ﬁr@ the twenty-fifth (25%) day of each month for the previous work month to
#Bined National Fund, P.O. 79128, Baltimore, MD 21279-0128.
A.U'I‘II(‘)G%%~ JON FORM FOR CHECKOFF OF POLITICAL CONTRIBUTIONS
I herébx orize and direct my Bmploya to deduct from my pay the sum of five
cents (5¢)‘§ for each hour that I receive pay (or from each regular paycheck $2.00
dollars weekly), wf‘gﬁgcontnbunon to the Political Action Together-Political Committee
(PAT-FC) ofm.h:.gln“' onal Union of Painters and Allied Trades. I further authorize
and direct the Er t;‘ 0 send to the “Combined National Fund,” on or before the
20th day of each month; the“‘CQnmbunons and report on contributions due for the pre-
vious work month. Chee¥s »f& I be made payable to “Combined National Fund” and
mailed to Combined Nataon%l g;mdml’o Box 79128, Baltimore, MD 21279-0128. I fur-
ther authorize and direct the E Ibyer to honor any instruction that it may receive
from a duly authorized represe: tive-68, L AT-PC concerning a change in mailing or
payment instructions relating to this con ”ﬁbuﬁo s should same oceur.

This authorization is voluntarily made Sb%maised oﬁ my specific understanding that the signing of

this authorization card and the making of these, lmngxy contributions are not conditions of

rmmembership in the Union or of employment ﬁy s Exaployer; that I may refuse to contribute

without reprisal; that the PAT-PC and the AFL- 2 Eégm &E are engaged in joint fundraising

and use the money they receive. for politiczl purpos pincluding but not linsited to making

contributions to and paying expenditures for candxdate?f%x@%%m state, and local offices and
d

addressmg political issues'of public importance; and that the ;j,%ne amount indicated above
is only a suggestion and I may contribute more or less and wilnot ejﬁ%red ordisadvantaged
by the Union or my employer for doing so. @1 }@" ﬂg,
This authorization shall rencain in full force and effect until revoked in wrmng bysme
Name Signature % ‘_:_5“' <
Social Secunty Nuraber - _A_!éf_ .

& =y
Authorized by International Union of Painters and Allied Trades and the AF L-CIQ@E% =,
behalf of PAT-PC and AFL-CIO COPE. Yy, ‘5?65 i

Contributions or gifts to PAT-PC or AFL-CIO COPE are not deductible as cha

Lv\f\} 5:"
contributions for federal income tax purposes. R
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ARTICLE XX
Contributions to District Council Fringe Benefit Funds

Section 1. Commencing with the 1 day of November 2013, and for the duration of the
Agreement, and any renewals or extension thereof, the Employer agrees to make payments
Egﬁﬁ*%ﬁnishing Trades lustitute of DC 91, District Council No. 91 approved Health and Welfare
@‘xﬁﬁ"ﬂ;ﬁ}prenticeship Advancement Funds for each employee covered by this Agreement, as

follows:,

ga%*’ @Egr each hour or portion thereof for which an employee receives pay, the

SR

%mp@yev hall make a contribution in the amouni(s) set forth in Article XIII to those

(b) For th;”gia pose of this Article, each hour paid for, including hours attributable to

show—up’?c‘u%, gﬂﬁ other hours for which pay is received by the employee or payable
by the Employer 1“@%?&&6;gﬁame with the Agreement, shall be counted as hours for which
contributions are payable?

> S

(c) Contributions shall bf/ a}d%g}gghalf of any employee starting with the employee’s first
day of employment in a job clasgilcation as set forth in Article X1 of this agreement. This
includes, but is not limited tog ynfic&% helpers, trainees, and probationary employees.
(d) The payments to the Pension, «\} 7, pgrenﬁce, and other Local and National Funds
required above shall be made sepai"atg ygﬁ‘?%’g respective Fund or as otherwise set
forth in written instructions that the=Employer shall receive from DC 91 or the
Administrator(s) of each respective Fund&*égazi’é“‘E ployer hereby understands, accepts,
and agrees to be bound by all provisions set forth’in the Agreement and Declaration
of Trust that has been adopted by the parties td'each of the respective Trust Funds
identified above, including all amendments and m 'ﬁc?%?ions made thereto, and the
Employer agrees to be bound by and to said Agremg%}génd“]%eclmﬁons of Trust, as
amended from time to time, as though it had actually s1g%;d§tse same.

. o
Section 2. The Employer hereby irrevocably designates as its repfesgn fixﬁ'es on the Board
of Trustees of each Trust Fund identified above, such Trustees as are now,servieg; or who will
in the future serve, as Employer Trustees, together with their successors. The Eﬁplq further
agrees to be bound by all actions taken by the Trustees pursu%‘g@ﬁ;gw said
Agreement and Declaration of Trust, as amended from time to time. i

B N

. . . . . N & @
Section 3. All contributions shall be made at such time and in such man%eﬁs &ﬁ:gm:\

Trustees require; and the Trustees of each respective Fund may at any time conw‘d"&ﬁét.anﬂ,_%‘ .

audit in accordance with provisions set forth in the Agreement and Declaration of Tru‘si
other rules and regulations that may, from time to time, be adopted by the Trustees. :

;‘"‘3’
Section 4. If the Employer fails to make contributions to one or more, or any of these ﬂ@g@(y

Funds within twenty (20) days after the date required by the Trustees, the Union shall have
the right to take whatever steps are necessary to secure compliance with this Agreement, and
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any other provisions hereof to the contrary notwithstanding, and the Employer shall be liable
for all costs of collection of the payments due, together with attorneys® fees and such penalties
as may be assessed by the Trustees. The Employer’s liability for payment under this Article
shall not be subject to or covered by any grievance or arbitration procedure or any “no strike”
clause that may be provided or set forth elsewhere in this Agreement, and such provisions shall
notapply in the event of a violation of this clause.

Sectzon 5. Each said Fund and each benefit plan adopted by the Trustees shall at all times
conf vis wnh the requirements of the Internal Revenue Code soasto enable the Employer at

Steward(s)

For all local signatory contractors;:the BuSiness Manager of District Council 91 shall, after
conferring with the Employer, have the : ty to appoint a working job steward on any job
employing three (3) or more District Council 9F'members. For all contractors, the Union shall
select a job stewards from the employees ¢ el Iy.workmg on the job and those that are
regularly employed by that Employer. The Uni tify the Employer in writing at the time
of the appointment and with annual written re-notification of the appointment. The selected job
steward must be a qualified District Council 91 journeyperson and be certified through the
Union’s Steward’s Training Program. No Employer shall have more than one (1} job steward
at any time unless all signatory contractors, having more th e (3) employees, has at least

one (1) job steward currently appointed. Each contractor: m&y" alsoibe appomted one shop
steward.

The duties of the stevé'ard(s) shall be as foilows:

(1) Bnsure the [UPAT Constitution, the District Council bylaws,. and orf«n Rules and
provisions of the collective bargaining agreement are enforced. =

(2) See that all persons have their working cards, and to contact the Di
immediately if there should be any irregularity.

(3) To mentor fellow members concerning the importance of a professmnal

productive approach to work and comply with all the standards set forth in Athlsr_....,
Agreement.

(4) Must comply with all Journeyperson standards, certifications and requirements as

set forth in this Agreement.
Emplr. Initial éc 91 Initial
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The steward shall be allowed sufficient and reasonable time during working hours to carry on
any activities necessary to discharge their duties. The steward will not be compensated
financially by the Employer for any time spent working for the Union. They shall have authority
to check the identification of individuals employed on the job or in the shop. The Employer
shall not dismiss or otherwise discipline any steward for properly performing his or her
daties, nor shall the Employer dismiss or otherwise discipline any employee for making a
complamt to the steward or giving evidence with respectto an alleged violation of this Agreement.

) ward shall have top seniority, after the Foreman on the job to which he or she is assigned,
A he or she remams in the posmon of steward and so long as he or she has the

ttine, provided he/she has the qualifications and ability to perform the available
I; ed or unproductive stewards may be removed, subject to review by the District
Council 91 Busmess Manager. Stewards may be relieved of their duties at any time at the
dxscret:on of the Umo is agreed by the parties hereto that the steward shall not have the

dispute with any bona fide labor organizaﬁon.

Section 2. It shall not be a violation of this Agreement, and it shall not be cause for discharge
or disciplinary action, if any employee refuses to perforin anyservice which his or her
Employer undertakes to perform for an Employer or person ¥ whos¢ gq;phxm are on strike,

and which service, but for such strike, would be performed by*tbe‘émp oyees of the Employer
or person on strike.

Section 3. Union representatives shall, at all times, have the right to VlSlt' d cess all job
sites that are subject to this Agreement.

Section 4: The Union Repr&centatwe must be in compliance with all site safety gu!atlons
and site requirements prior to arxiving at the site for an inspection. The Employer-is not
responsible for the compliance or the safety of the Union Representative. The Wnion
Representative shall notify the site safety, General Contractor, etc. of their intent to visit the. sxte
on behalf of the TUPAT District Council 91 and not the Contractor. G
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ARTICLE XXVI
Preservation of Work

Section 1. To protect and preserve, for the employees covered by this Agreement, all
work they have performed and all work covered by this Agreement, and to prevent any device
or stibterfuge to avoid the protection and preservation of such work, it is agreed as follows:

, including a joint Venturc, wherein the Employer through its officers,
ty e_x_'s, owners, or stockholders, exercises directly or indirectly, management,

ajority ownership, the terms and conditions of this Agreement shall be
applicable to all such:w k

Section 2. All charges

olations of Section 1 of this Article shall be considered a dispute
and processed in. acce: s with the provisions of this Agreement on the handling of
grievances and the final and bmd;ng resolution of disputes. As a remedy for violations of
this Article, the Joint Trade-Board or arbitrator shall be able, at the request of the Union, to
require an Employer to pay (1) 1o affected employees covered by this Agreement, including
registered applicants for employment, e equivalent of wages those employees have lost
because of the violations, and (2) into the affected Joint Trust Funds to which this Agreement
reqmres contributions, any delinquent ¢ tions that resulted from the violations. The
Joint Trade Board or Asbitrator shall be able alsv'to provide any other appropriate remedies,
whether provided by law or this Agreement; Th Umon shall enforce a decision of the
Joint Trade Board or Arbitrator under th only through arbitral, judicial, or

governmental (for example, National Labor Rel ion d) channels.

Section 3. If, after an Employer has violated this Arti e, the Union and/or the Trustees
of one or more Joint Trust Funds to which this Agreement reqa ntributions institute legal
action to enforce an award by an Arbitrator or the Local Jotnt Trade'Board remedying such
violation, or defend an action that seeks to vacate such award, the’ Bmployer shall pay any
accountants’ and/or attoreys’ fees incurred by the Union and/or ‘thé Joint Trust Funds, plus
costs of the litigation, that have resulted from such legal action. This Sectxon ‘does not affect

other remedies, whether provided by law or this Agreement, that may be’ avaﬂabl to the Union
and/or the Joint Trust Funds. ,

ARTICLE XXVII
Subcontracting

ction 1. The Employer shall not contract out, subcontract, or outsource work co? ered
by this agreement to be done at the site of the construction, aIteratlon, painting, or repairof
a building or structure or other work unless the Employer or person who will perform such work 7

is a party to a Collective Bargaining Agreement with this Union or another Union affiliated with
the ITUPAT,
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Section 2. In the event that the Employer shall contract out, subcontract, or outsource any
bargaining unit work, whether or not job site or other work encompassed by Section 1 hereof,
the Employer must notify the Union as to the identity of the contractor or subcontractor to
which the work will be assigned within five days prior to finalizing any agreement with such
contractor, subconiractor, or other person.

_«:Section 3. In the event of contracting, subcontracting, or outsourcing of any job site work
encompassed by the provisions set forth in Section 1 hereof, if the Union has provided
the  Employer with written notice that a contractor is presently delinquent in making
cortributi DS to the Union or any frlnge benefit fund to whxch confributions are required by

its employees and comphance by them thh
by the Employer. Nothmg in this Agreement:

or to any other persons in the event that worlg ‘dlated disease, sickness, death, injury, or
accident occurs. The Employer will not engage-in' tigation against the Union, on a
subrogation theory, contribution theory, or otherwise; so as to obtain a money judgment
from it in connection with any work-related disease, sickn é’éth, injury, or accident.

Section 2. The Employer shall, at all times, prov1de safe tools materials, and equipment
and safe working conditions. If at any time, in the opinion of «em,ployee, such tools,
materials, equipment, or working conditions are unsafe and constitute a hazard to health or
physical safety, the employee shall have the right to refuse to work wi I:h gch tools, materials,
or equipraent or under such hazardous conditions unless or until they arg ade safe. No
employee shall be dismissed, disciplined, or otherwise discriminated agamst, “nors “shall his
pay be w1thhe1d for refusal to work with such unsafe tools, materials, or equipment or
under such unsafe or hazardous working conditions. [

Section 3. The Employer agrees that during the life of this Agreement, the Empié‘yg
comply with all applicable federal and state laws concerning occupational safety and heal
including all applicable standards, rules, and regulations issued pursuant thereto.

Section 4. The Employer shall provide, at no cost to the employee, necessary personal “*~

protective equipment and instructions on proper use of such equipment. The Employee shall

Ermpir. (nitial %c 91 initial
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be responsible for providing, at no cost to the Employer, all protective footwear required (e.g.
waork boots, steel-toed work boots, metatarsal work boots, etc.), unless otherwise required by
an agreement that supersedes the language in this Agreement (i.e. National Maintenance
Agreement, etc.). The Employer shall provide for the proper maintenance and cleaning of
all Employer provided personal protective equlpment If at apy time, in the opinion of an
employee such personal protective equipment is defective, has not been properly maintained,

i not the appropriate personal protective equipment under the particular working
s, the employee has the right to refuse to work with such equipment. No employee
dismissed, disciplined, or otherwise discriminated against, nor shall his pay be
for.refusal to work with such defective, improperly maintained, inappropriate
ctive equipment. The employee shall iramediately report to the
5“defect1ve improperly maintained, or inappropriate personal protective

Employer ST
equipment.

Section 5. A w1llful iojation of safety rules by an employee may result in discipline, up to
and including discharge. -

Section 6. The Employer shall subrm annually to the Union a copy of their OSHA 300A.

Journeypexs Upgrade Training

A program shall be offered by the D1stncf*’Counc1l Training Program for advanced or
upgraded journeyperson fraining for all Jomneypersons working under this Agreement.
Journeypersons shall be required to take such courses:on his or her own time. All journeymen
have to successfully complete the following training: “OSHA 30, First-Aid/CPR, Scaffolding and
Boom & Scissors, HAZCOM, ARSC and other training as may be required by state or federal law.

ARTICLE XXX
Miscellaneous Terms and Conditions

Section 1. Discrimination. The Employer shall not discriminate against ariy employee on the
basis of race, age, national origin, religion, sex, or any other basis prohibited by apphc@ble

law. In addition, any employee member of the Union acting in any official capacity shall not
be discriminated against for his or her acts on behalf of the Union, nor shall there'béa 2
discrimination against any employee because of Union membership or activities. :

Section 2. Entry Level Joumeyperson. An entry level journeyperson is defined as an
individual who has passed the required proficiency evaluation given by the Finishing Trades
Institute of DC 91, but has not graduated from an J[UPAT-affiliated Apprenticeship Program
and is fourd to be lacking certein skills of the trade. An entry level journeyperson must
complete four thousand (4,000) hours of employment for signatory Employers in the
classification of entry level joumneyperson, and also complete all mandatory certified health
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and safety training, as well as other courses that may be deemed appropriate by the Finishing
Trades Institute of DC 91, to be eligible for reevaluation as a journeyperson. A ratio of three
(3) journeypersons to one (1) apprentice must be met by an Employer before entry level
journeypersons can be employed. Once appropriate ratios are satisfied, entry level
journeypersons may be utilized at a ratio of one (1) eniry level journeyperson for every four
(4)emp10yees This provision notwithswnding, the Finishing Trades Institute of DC 91, upon
sevalnating the skills and ablhtxes of any new employee/apphcant may certify the mdwxdual as

: 11{"be considered journeypersons within the meaning of this provision and
' 3;ry level” journeyperson rate. In addition, the Business

urer shall be empowered, in his/her discretion, to waive the ratios
it use, of entry level journeypersons based on manpower

set forth herein and per
availability.

Upon completion of the evaltiation an entry level person may be place into the 1%tor 284 or start
of the 3¢ year of the apprent;ceshtp program or placed in the classification of entry level

audit al] books and records of the Employer for the pucpose of assunng __
provisions in this Agreement.

Section 4. STARS Program In an effort to improve safety awareness, the Employer and the
Union have established a safety incentive program that rewards safe work habits and the
participation in continuing safety education. This program shall be known as the Pairi
Allied Trades STAR Program of DC 91 and shall be funded by a cents per hour contrib
For each hour, or portion thereof, for which an employee receives pay, the Employer shall
a contribution equal to the amount specified in the current fringe benefits schedule for the years
which the hours are worked and shall be dedicated to a separate checking account to fund the
Painters and Allied Trades STAR Program of DC 91. The STAR Committee will regulate all
aspects of the STAR Program, including but not limited to, the training course requirements,
qualifying period, employee eligibility, raffle requirements and raffle awards.
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Section 5. Bonding

1. In order to secure payment of wages, fringe benefits and deductions payable under this
Agreement and under any other Agreement requiring a similar security axrangement as
identified herein which the Employer or Contractor has with a Local Union affiliated with
District Council 91, each Employer or Contractor upon becoming a signatory contractor to
., this Agreement shall in one of the following ways post security with and in the name of

District Council 91 of the International Union of Painters and Allied Trades, AFL~CIO,
“and its affiliated Local Unions;

By means of a surety bond in the sum of twenty-five thousand dollars ($25,000)
iderwritten by a surety company acceptable to District Council 91. Such a bond
all unlxze the form which is attached to this Agreement, unless the Union otherwise

B. By means,of a cash deposit in the sum of twenty-five thousand dollars (325,000)
with a bank optrust company acceptable to District Council 91 provided through an
binding such deposit to the payment of wages, fringe benefits and
deductions, andany Yater payment penalties thereto. The Employer or Contractor so
depositing such ﬁmds shall be entitled to all interest earned by said deposit. The
escrow agreement shall utilize the form which is attached to this Agreement and shall
be with the escrow agent;; lected by District Council 91, unless the Union otherwise
agrees in writing. @ .

C. By means of an zrrevocable fetter o credlt with a value of twenty-five thousand
dollars ($25 ,000) with a bank acceptable District Council 91 with said letter of
credit paming the Union as beneficiary ht draft shall be drawn on the letter of

credit when Dlstnct Council 91 presents ‘a Wi é:i statement to the bank stating the

jurisdiction covered by District Council 91. Separate bonding, or its equivalent, may

required by an Agreement the Employer or Contractor may have with the Intemanona
Union.

Section 6. Workers Compensation Insurance and Alternative Djspute Resolution Pro-
grams. The Employer agrees, upon execution of and throughout the term of this Agreement and
any extensions thereof, to elect to be bound by the provisions of all State and local Workers
Compensation laws that are applicable to work performed by the Employer. The Employer
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further agrees to provide and furnish a Certificate of Insurance covering all liability and obligations
under such laws to the Union and the Local Joint Trade Board. If local or state laws permit
the establishment of an Altermative Dispute Resolution Workers’ Compensation Program
(ADR Program) and where a Finishing Contractors Association Local Chapter is a party
to this Agreement and has lawfully created and/or established an ADR Program that will
provzde all required state and local workers’ compensation benefits, the Employer may elect to
participate in such ADR Program. Said ADR Program rules or regulations shall be submitted to
the Unxon for review prior to imaplementation by the Employer.

Section 7_~ In the event that the Union s1gns or becomes a party to a collective bargaining
: e of this Agreement in District Council 91, Area E (Local 156), as a courtesy, it
opies to the local Association (FCA of Southem Indiana).

& "ARTICLE XXX1
Flexibility to Modify.Agreement to Expand or Recover Work

The terms and conditions of this agre,éfnent«fi‘zay be modified to lower the wage and benefit
package or to eliminate or modify visions of the Agreement by the Business
Manager/Secretary—Treasurer of the Uniom Thls power may be used by the BM/ST for the
purposes of organizing, recovering market share, maintaining or entering a particular market
segment, and/or for entering into maintenance agreeme: és All agreements shall be submitted
to the Local Joint Trade Board/Finishing Contractors ssociation of Southern Indiana prior
to implementation by the Union. '

ARTICLE XXX11
IUPAT and Finishing Contractors Assocxauon !
Not a Party to the Collective Bargaining Agree! en

It is understood and agreed by and between the parties to this Agreement thag by approving this
Agreement pursuant to provisions set forth in the TUPAT General Constitutiont, neither the
International Union of Painters and Allied Trades, AFL-CIO (“International Umon”) 1or any
of its officers, agents, employees, or representatives shall, in any manner:

(1) Be made the subject of any duty or liability whatsoever arising from the term
and conditions of this Agreement;

(2) Be held liable with respect to any claims, causes of action, or liabilities relating to” .+

the application or interpretation of the terms of this Agreement, or the actions of the
parties in relation thereto; and

(3) Be construed as parties to this Agreement.
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The parties further acknowledge that the International Union shall not, in any manner, incur
any responsibilities, duties, or liabilities under this Agreement, by contract or by operation of
law, that result from the exercise of the International Union’s duty, pursuant to its General
Constitution, to approve this Agreement as to form.

In addition, the parties to this Agreement understand that provisions in this Agreement

may be similar or identical to that contained in a standard “model” collective bargaining
“agreé ,egt for the industry that has been recommended for consideration by the IUPAT

/the~Finishing Contractors Association (“FCA™). The signatory parues to this
Agreement agree, acknowledge, and understand that zll language appearing in this
Agreemientds Solely their choice and, although some language set forth herein may have been
borrowed from the “model” or “form” language provided by the IUPAT, the FCA, or other
persons, neithér the IUPAT, the FCA, or such other person is a party to this Agreement and shall
not be made liable to any party or beneficiary of this Agreement by reason of having provided
model or form languége 16 the parties hereto. In establishing a recommended contract form,
neither the Intemational ¥ of Painters and Allied Trades, nor the Finishing Contractors
Association, has acted as the bargammg representative for any entity that may choose to adopt
the language of this rec eement. Furthermore, neither the International Union
of Painters and Allied Trades, np ghe Finishing Contractors Association, shall be deemed to
be a party to this, or any collectwe _b galmng agreexcent that adopts such recommended
language.

This Agreement, and any supplements or amendments:?’ thereto, hereinafter referred to
collectively as “Agreement” shall be binding upon t parﬁes hereto, their successors,
administrators, executors and assigns. .

ARTICLE XXXIV
Supremacy Clause

The Employer agrees mot to enter into any agreement or contract With

individually or collectively, absent consent by the Union, and any such Agreemem’ shall be
null and void.

ARTICLE XXXV
General Savings Clause

If any Article or Section of this Agreement should be held invalid by operation of law or by

any tribunal of competent jurisdiction, or if compliance with or enforcement of any Article
or Section should be restrained by such tribunal pending a final determination as to its validity,
the remainder of this Agreement, or the application of such Article or Section to persons or
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circumstances other than those as to which it has been held invalid or as to which compliance
with or enforcement of has been restrained, shall not be affected thereby.

In the event that any Article or Section is held invalid or enforcement of or compliance
with any Article or Section has been restrained, as above set forth, the affected parties shall
at the request of the Union or Employer, for the purpose of arriving at a mutually

é&sans tory replacernent for such Article or Section during the period of invalidity or restraint.
a3 ﬂagépartws do not agree on a mutually satisfactory replacement within sixty (60) days after
begt the penod of invalidity or restraint, either party shall be permxtted all ]egal or
econo ' Tecourse in support of its demands notwithstanding any provision in this

Wﬁgconm
<§,- y T '
¥ 4 ¢ Duration Clause

1. This Agreement shallgeiivtull force and effect from April 1, 2024 to and including March
31, 2027 and shall conﬁ\ﬁﬂe ot m, year to year thereafter unless written notice of desire to
cancel or terminate the Ag“éement 15 served by either party upon the other not less than sixty
(60) and not more than mnei&uggﬂ)ﬁgays prior to March 31, 2027, or March 31% of any
subsequent contract year.

2. Where no such cancellation or termma@;}}bn notice is served and the parues desire to
continue said Agreement, but also FEHE, ?;to’%negotxate changes or revisions in this
Agreement, either party may serve upon the e‘fhegég v#g;ltten notice not less than sixty (60) and
not more than ninety (90) days prior to Mearch®31. 2027, or March 31* of any subsequent
contract year, advising that such party desires t6% 3%5 or change terms or conditions of such
Agreement. The respective partles shall be permz@ﬁm 1 legal or ecomomic recourse to
support their requests for revisions if the parties fail Wag;ree ereon. Nothing herein shall
preclude the parties from making revisions or changes in tﬁisﬁé - ment, by mutual consent,
at any time during its term.

ARTICLE XXXvI ;
Additional Pension Plan Benefits B, 2

Section 1. The foregomg contribution rates are intended to represent the E ,er*} ofal

cost for providing pension benefits during the term of this Agreement. If the pensmwsn

requues contributions that are in excess of these amounts, or, the pension plan fails, to e’et h

the minimum contribution requirements of ERISA, or the Internal Revenue Code, amf;kg;?’ oy,
failure results in the imposition of any excise or similar tax penalty, or assessment, the i
applicable howrly wage rates set forth in this Agreement shall be immediately reduced in a;n} N
amount equivalent to the additional hourly costs. If such event occurs, either party may @W
request that negotiations be commenced in an effort at reaching agreement upon any ‘
alternative which will accomplish an equivalent reduction through reduced wages and/or -
fringe benefits. All other provisions of this contract shall remain in effect during such

negotiations.”
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IN WITNESS WHEREOF, the parties hereto execut this Agreement as of the day end year
noted above,

SIGNED FOR THE INTERNATIONAL UNION
OF PAINTERS AND ALLIED TRADES DISTRICT COUNCIL 91
BY:

—Busineqs Manager Secretary-Treasuver

S/

Date

FEmployer Siguatare Company Name

gusDate
% q

Priuted Name

REVIEWED BY:

Maaagement Commitiee
TITLE
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DISTRICT COUNCIL 91, FINISHING CONTRACTORS ASSOCIATIONS OF
- SOUTHERN INDIANA
(MEMORANDUM OF AGREEMENT)

THIS AGREEMENT made and entered into by and between
Ry (“THE EMPLOYER”) and District Council 91 of the
Iﬁte‘mat{bgal Union of Painters and Allied Trades AFL-CIC, (“THE UNION”) and shal} be binding wpon
he pa?ﬁg;s hereto, their successors, administrators, executors and assigns.

In cons”&emt{o of the mutual pro:mses of each other, the parties hereby AGREE as follows:

TOYER recognizes the UNION as the sole and exclusive bargaining representative for
and on behalﬂo%employees of the EMPLOYER now or hereafter employed within the territorial and
ocenpationat Junsazcuon 1 ofthe UNION.

2. The partie f@(&pr@v adopt the UNION’S latest Agreement, and all approved Amendments and
Addendums betwee £iSouthern Indiana and District Council 91 of the International Union of
Painters and Allied Trad and agree to be bound by all the terms and conditions thereof for the
duration of such Agreement z;%(f@%’ the period of any subsequent extensious, including any amendments
which may be subsequently mi any,subsequent agreements, unless either party serves written notice
upon the other af least sixty (60 Eo more than ninety (90) days prior to the stated expiration date
in the Agreement or to amy subse ex;m;non date of a desire to terminate this Memorandum of
Agreement.

3. The parties agree to be boundﬁfy Mﬂ:e‘”*f%xs and conditions of any Trust Fund Agreements
identified in aforesaid Agreement and amendiments thezeof, accepting and ratifying the appointment of the
Employer trustees and their successors for the a#resaid peried.

4, This Agreement shall become effective*Apfil 1, 2018.
5. The EMPLOYER acknowledges the recugg,ﬁthe%ON’S latest Agreement and all approved
amendments and the applicable Trust Agreements. g =4
;% \f
IN WITNES WHEREOQOF, the parties have executed th-.
effective the day of ,20
FOR THE COMPANY
Company Name
Signed
CIO
Name;
Address
Phone,
Fax
EIN,
Bond Co.
Worker’s Comp Carrier
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