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Collective Bargaining Agreement 

By and Between 

International Union and Painters and 
Allied Trades, District Coun<il91 

And 

The Evansville, INPainting Contractors 
''Area E" 

Eff�ctjve 4/1/2024 through 3/31/2027 



AGREEMENT 

This Agreement is made and entered into this ___ day of_...,. ___ __, 20� by and
between ---...,.,..----,--------:-� and Finishing Contractors Association of
Sottthell:l lnruana'hereinafter referred to as Employer, and District Council 91, affiliated with 
the International Union of Painters and Allied Trades, AFL-CIO, hereinafter referred to as the 
Union.. • 

ARTICLEI 
Recognition 

The Employer hereby;recognizes, acknowledges and agrees that IUP AT District Council 91 is 
the sole and exclusiv� t�pres!llltative for the puxpose of collective bargaining, of all the 
employees of the Employer,�lien,�ver such employees may be employed, in the classifications 
of work covered by this Agreement; and similar or related classifications of work. 

ARTICLEII 
Scope ofBargairungJJnitllnd Work Jurisdiction 

This Agreement shall apply to all employees perfoJtn.ing the work of joumeypersons or 
apprentices in the classification(s) of"pai.nter''; "waU..covering applicator" and/or "drywall 
finisher'' for the Employer. In addition, whether,9fn9t.�pecifically referenced herein, this 
Agreement also applies to all employees performing 1111y trade jurisdiction work identified 
and described in this Article. 

Section l. Within the meaning of this provision, the work of 1he '.'pirlnter" will include, but not be 
��� • 

a. Preparation, application and removal of all types of coatings attd .coating systems in
relation to all painting, decorating, protective coatings, coating ang s�inll¾}of concrete
floors and toppings, waterproofing, masonry restoration, fir�roofin�'.• fire n:tarding, 
metal polishing, refinishing, sealing, lining, fiberglassing, E-glass fiberglass, carbon.fiber, 
encapsulating, insulating, metalizing, flame spray, the application of exterior insulating 
finishing systems; 

b. Each and all such applications, and similar or substitute applications, on all surfaces,
interior and exterior, to include, but not be limited to: residences, buildings, structllres,
industrial, power, chemical and manufacturing plants, bridges, tanks, vats, pipes, stacks;
light and high tension poles, wind solar and other alternative energy structures, parking,
traffic and air strip lines, trucks, automobile and railroad cars, ships, aircraft, and all
machinery and equipment;
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c, Any and all material used in preparation, application or removal of any paint, 
coatings or applications, including, but not limited to: the handling and use of thinners, 
dryers, sealers, binders, pigments, primers, extenders, air and vapor barriers, emulsions, 
waxes, stains, mastics, plastics, enamels, acrylics, epoxies, epoxy injection and T-lock 
welding, alcalyds, sheet rubber, foams, seamless and tile-like coatings, et.c.; 

d. All preparation for and removal of any and all materials for finishes, such as deep clearung,
gatching, all levels of finishing, taping/finishing, skimcoating, pointing, caulking, high-

•, pressure water, chemical and abrasive blasting, environmental blasting, wet/dry vacuum 
work,. ,:hemical stripping, scraping, air tooling, bleaching, steam-cleaning, asbestos and 
lea<tabl!t�m\lnt/removal; 

e. The inspection of all coatings and/or coating systems during their applications will be
performed by,a q�lffied painter. This (Section e) shall not preclude the owner or contracting
agency from perl:'orgling q�ity assurance inspections where required.

Section 2. Within the meaning of)his provision, the work of the "wall covering applicator" will 
include, but not be limited to: • • • 

a. All material applied to walls oJi'.c�iling with adhesive, staples, tacks, by stret.ching or
adhered by any other method, includingallpapers, vinyls, flexible woods, fabrics, borders,
metals, upholstered wall systemsrtlie fabrfo covered panels made of plastic/wood or pre­
finished products of micro fiberglass; �tc:/aqrovin and various plastic wall coverings such
as wainscot, caps, comer moldings an&accessqri�s;

b. Any and all preparation of walls and ceilings such as scraping or any methodology for
removal of existing materials, including pat.ching, �vel,in:g, skim coating and priming.

Section 3. Within the meaning of this provision, the work of1h� "dfywall finisher" will include, 
but not be limited to: 

a. The preparation or leveling of any surface or substrate wllich iS to;.receive a coating,
finish and/or wall covering; this will include, but not be limiiedtQ;ill·leyels of finishing
and/or spackling of all surfaces, including gypsum wallboard taping and finishing, fire
taping and all firestopping systems, glaze coatings, skim coating or any otl(er finishing
syst� spotting of nails, and finishing of comer beads/flex beads. Patching.and s!lllding is
within the system of preparing surfaces for finishes. •• 

b. The application of all stucco, exterior insulation finishing systems, and all<piasteriiig
cement and all similar materials, including spray-on fireproofing.

Section 4. The Employer agrees to submit construction wage surveys when requested by tlie 
Union, on forms provided by the Union. These forms are to be completed and forwarded to the 
Union in a timely manner. 
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ARTICLE III 
Jurisdiction 

Section I. This Agreement applies to all work within the geographic jurisdiction of1he Union, which 
includes the following States and Counties: 

lndhula: 
Painting & Drywall - Adams, Allen, Bartholomew, Benton, Blackford, Boone, Brown, Carroll, 
Cass�•CJ,a::nc, Clay, Clinton, Crawford, Daviess, Decatur, DeKalb, Delaware, Dubois, Elkhart, 
Fayette;' J1Joycl,Fountain, Franklin, Fulton, Gibson, Grant, Greene, Hamilton, Hancock, Harrison, 
Hendriclcs,.Heiuy, ijoward, Huntington, Jackson, Jasper, Jay, Jefferson, Jennings, Johnson, Knox, 
Kosciusko, 'I:.agrange, Lake, La Porte, Lawrence, Madison, Marion, Marshall, Martin, Miami, 
Monroe, Montgomery,M-0�gan, Newton, Noble, Orange, Owen, Parke, Perry, Pike, Porter, Posey, 
Pulaski, Putnam, Randolph/Rush, St. Joseph, Scott, Shelby, Spencer, Starke, Steuben, Sullivan, 
Tippecanoe, Tipton, Union,·. Vanderburgh, Vermillion, Vigo, Wabash, Warren, Warrick,
Washington, Wayne, Well/White, and Whitley. 

Kentucky 
Painting & Drywall - Adair, .6,nd¢rso!½ Barren, Breckinridge, Bullitt, Caldwell, Calloway, 
Carlisle, Carroll, Casey, Crittenden, l)aviess, Edmonson, Fulton, Graves, Grayson, Green, 
Hancock, Hardin, Hart, Henderson, Hemy,Jilcfgnan, Hopkins, Jefferson, Larue 
Lincoln, Livingston, Lyon, McCracken,'Mcr,,emi:;,Marlon, Marshall, Meade, Metcalfe, Nelson, 
Ohio, Oldham, Pulaski, Russell, Shelby,.$pen.cer,. Taylor, +eEl4, Trigg, Trimble, Union, 
Washington, and Webster. 

• 

Illinois 
Painting - Edwards, Massac, Wabash, and White. 
Drywall - Edwards, Massac, Wabash, and White. 

Section 2. The Contractor or the Employer party to this agreement, 'IV hen engaged in work outside 
the geographical jurisdiction of the Union party to this agreement, shall'eµipfoyn9t less than fifty 
percent (50%} of the workers employed on such work from among the residents of the area where 
the work is performed, or from among persons who are employed the greater percentage of 
their time in such area; provided that the first employee on any such job or project.!rlay b� selected 
by the Employer from any geographic jurisdiction. 

• • •• 

Section 3. The Employer party hereto shall, when engaged in work outside the gepgraphlc 
jurisdiction of the Union party to the Agreement, comply with all of the lawful clauses.of the 
Collective Bargaining Agreement in effect in said other geographic jurisdiction and executedJiy ... 
the Employers of the industry and the IUP AT affiliated Local Unions in that jurisdiction, 
including, but not limited to, the wages, hours, working conditions, fringe benefits, and procedure for 
settlement of grievances set forth therein; provided, however, that where no affiliated Union has a 
current effective Agreement covering such out-of-area work, the Employer shall perform such 
work in accordance with this Agreement; and provided, further, that as to employees 
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employed by such Employer from within the geographic jurisdiction of the Union party to this 
Agreement and who are brought into an outside jurisdiction, such employees shall be entitled to 
receive the wages and conditions including fringe benefits effective in either the home or outside 
jurisdiction, whichever are more favorable to such employees. In situations covered by the last 
provi�o, fringe benefit contnoutions on behalf of such employees shall be made solely to their 
ho1li1ffllnds in accordance with their governing documents, and the difference between the 
"\Yiig� arldbenefit contributions required by the away funds and the home funds, if any, shall be paid 
to thr .e�]'loyees as additional wages. This provision is enforceable by the District 
CounciJ.ofLocal Union in whose jurisdiction the work is being pe1formed, both through 
the proqrdure for settlement of grievances set forth in its applicable Collective 
BargaininjfAgreement and after exhaustion of those procedures, through the Courts, and 
is also enforceilble by the Union party to this Agreement, both through the procedure for 
settlement of gneva1:1ces setforth in this Agreement and after exhaustion of those procedures, 
through the Courtsi • • 

Section 4. The fifty percent(SQ¾) !Ila,tlpower requirement referred to in Section 2 of this Article 
shall not apply when the Eiriploye!' party to this Agreement is engaged in work within the 
geographical jurisdiction of :Cilstrict Council 91; however, the employees brought from the 
Employer's home Local Union aiea,,.ate still entitled to receive the more favorable wage package 
of the home Local Union or the affiliat�"Loc�Union, and the Employer must still abide by the 
work rules in effect in the area in which the work•is being perfonned. Contractors' signatory to 
District Council 91, but not signed to the Areii,E.Agr�ment, as a courtesy, must check in with the 
local Union Representative prior to the start �� o�ariy project within the geographical jurisdiction 
of Area E. Failure to do so may result in a grieva,nce,>being.filed by the Union to the Local Joint 
Trade Board. • • 

ARTICLEIV 
Union Security 

All present employees who are members of the Union on the effective date of this 
Agreement or on the date of execution of this Agreement, whiche�7r Js tll�Jater, shall remain 
members of the T,Jnion in good standing as a condition of employment .A1J. pte�ent employees 
who are not members of the Union and all employees who are hired her�er shall .become and
remain members in good standing of the Union as a condition of employment 011)1rid after the 
eighth (8th) day following the beginning of their employment, or on and after.the eighth (8th) 
day following the effective date of this Agreement or the date of execution ofthis·Agreement, 
whicheveris later. 

The provisions of this Article shall be deemed to be of no force and effect in any State ti) tb:e 
extent to which the making or enforcement of such provision is contrary to law. In any St11te 
where the making and enforcement of such provision is lawful only after compliance with . 
certain conditions precedent, this Article shall be deemed to take effect as to employees 
covered by this Agreement immediately upon compliance with such conditions. 
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In those instances where this Article may not be validly applied because of such State law, the
Employer agrees to recommend to all employees that they become members of the Union and
to refer new employees to the Union upon hiring.

ARTICLEV 

Dues and Administrative Fees Checkoff Provision 

Section.l.: �very Employer signatory to this Agreement hereby agrees to deduct from the wages
of any ew,pk,ysie who has signed a voluntary dues deduction form, employed by such Employer
during thef�i<fthis Agreement administrative dues in the amount specified in the Union's

. bylaws and'to x;emit said amount to the Union in the following manner:
a. The Unio6.,;lttlotify the Employer in writing of the amount of administrative dues
specified in tlie byla\Vs, and will submit to the Employer a copy of the bylaws or the
applicable bylaw pfo'�i$ion.
b. For each payr�ll p;,rlod/the Employer will deduct from the wages of such
employee(s) the amoun(§P�fi�)n the bylaws based on the number of hours worked
during said payroll period, anj:l will accumulate said deductions to the end of the
month. •• •• 

c. The Employer will remit pay:melit;, )>y<postmark, on or before the twenty-fifth
(25th) day of each month to the Umoi:tfh� ��re amount of administrative dues due 
and owing as to each employee for the II:011fu previous, together with a list of
employees covered hereby and the number ofl!,q¥rs worked by each during the
applicable period. • • 

Section 2. When a signatory Employer performs a job withil l't11e jurisdiction of a union
affiliated with the !UP AT other than the Union signatory hefeto.ahd'the bylaws of that other
union contain a provision for administrative dues or business represen�tive ( or Business
Manager) "assessment," the Employer shall check off from th� wages of employees
covered by this Agreement and employed on that job administrative g.11es or business
representative/Business Manager "assessment" in the amount stated l!!}hat o;ther union's
bylaws, and shall remit said amount to that other union. In that event, that otheruniol). shall be
acting as agent of the signatory Union for the purpose of policing and adfu.i)lisfering this
Agreement. In performing the checkoff, the procedure specified in Section (l)A-;!::Wlll be
followed, except that it shall be the responsibility of said other union to notify th�EIIlployer
in writing of the amount of administrative dues or business representative/Business Manager, 
"assessment'' specified in its bylaws, and to submit to the Employer a copy of the bylii�S;<>,r ..the applicable by-law provision. When the signatory Employer performs a job within tb,e 
jurisdiction of a union affiliated with the WPA T other than the Union signatory hereto, and
the bylaws of that other union contain no provision for administrative dues or business
representative/Business Manager "assessment," the Employer shall continue to be bound bySection (1). 
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Section 3. The obligations of the Employer under Sections (I) and (2) shall apply only as
to employees who have voluntarily signed a valid dues deduction authorization card. 

Section 4. At the time of the employment of any employee, the Employer will submit to 
each such employee for his voluntary signature a dues deduction authorization card in triplicate, 

.eft',copy to be retained by the Employer, one copy retained by the employee, and the third 
��sii to the Union, the fonn to be supplied to such Employer by the Union . 

• 1,{l;- ' 

ARTICLE VI 
Function of Management 

\1. 

Section 1. Ex' .t/ • ted by this Agreement, the Employer shall have the right to: 
plan, direct, and con " '" rk; hire employees; direct the working forces in the field; assign 
employees to their jobs; ,? assign work to employees; determine the number of 
employees to be employed; • , · or just cause (just cause for discharge includes but is not 
necessarily limited to incomp .,,, 'l�!;!.ordination, habitual tardiness or absenteeism, safety 
violations, and participation fa �orized work· stoppage or slowdown); transfer 
employees; lay off employees beca� o_�Jwork cir for other legitimate reasons; require 
employees to observe the Employer's"arid/or��acting entities' rules and regulations that 
do not conflict with this Agreement; re�ii:"�'ln/1ount of equipment used and the use of
equipment and other property of the Efhfl!'byei,f reauire the observance of applicable 
government regulations and safety standards;"<mailitai';'msonable standards of production 
and quality of work; and decide upon methods, d procedures to be used in the
performance of all work covered by this Agreement; , owever, that the Employer will 
not use its rights for the pUipose of discrimmation against. ''1J/Aee. 

Section 2. The Employer and the Union recognize the ne 1/l • • '1;1lomoting efficiency 
and agree that no local rules, customs, or practices shall be permi ,jj!)iit production or man 
power required to do the work, and that no limitations shall be placed· �e �eM!?t of work that 
an employee is perfonning during the work day. No regulations oftoo!s1hailt�teipreted or 
enforced in any way to prevent their use provided that all safety regulations le siffis�.

- ,., • / �,, •
ARTICLE VII ,r ,,._,� 

Efficiency of Operations "l���✓?1'v. 
'V-- 1i' ;,:t/1 QG{;,, 

Since achieving greater efficiency in all aspects of the Employer's work is deemed approprlapSY ·-t:
and necessazy, the Union shall encourage employees to perform their duties on behalf of th�'•c?' 
Employer and accomplish desired results in as efficient and productive a manner as possible. '''1> 
There shall be no restrictions as to the amount of work an employee shall do during scheduled 
working hours. Nor shall there be any restriction as to the use of labor saving machinery or devices 
in any aspect of the work that may be assigned by the Employer. 
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ARTICLEVlII 

Drag-Free and Alcohol-Free Workplace 

Section 1. The Employer shall have the right to institute, maintain, and require observance 
of a fair and consistent Drug and Alcohol Policy. 

, 2. The parties to this Agreement recognize the need to provide and maintain a 
g,-:tj,;ee and alcohol-free workplace. Each party agrees that it will comply with any customer 

milggatl!!i substance abuse program. Further, all employees shall be bound, as a condition of 
empl 

01 by the rules and provisions of any such substance abuse program, which 
may following types of testing; pre-employment, reasonable s,uspjcion, post-
incident, • , dom where allowed by law. 

•�e abuse programs, rules, or regulations shall be submitted to the
o equest.

Section 4. The Union 
Policy by and between 
incorporated by reference h 

;,I!!oyers hereby agree that the Drug and Alcohol Testing
' uill.l.vestem Indiana Building Trades and Employers is 

""� 7e a part hereof (his Agreement.

,4'?' � 
•F �Tlci!EIX

No St���st'O'/:kouts 
"'�- 1Y JI i(; ,�+' <� 

During the term of this Agreement, and any ell'teftions jereof, the Union shall not authorize, 
encourage or participate in any strike, woI:k stoppagt\� own or otherwise interfere with 

"\)-\, the performance of work by the "' er's employees, except 
in circumstances otherwise permitted in this Agreemeii 'Ji;Jl;e �loyer shall not, in any 
manner, threaten or cause a.lockout of its employees during fbtte\m of this Agreement, or 

• th C 
ft,/ fl' vJ]JF, any extensions ereo,. 0V 'r1 

/':<J l{uii.11 

"''T''CLE X � ''1 ,,-,Jf7'AL'- A "c,f/Y //" •-• .,:;,P • '\�) DJSpnte Resolution ,7 "½!f!iD , v:! .Ill! "W/,v:v 
\,� ,::,Y 

Section, L The Union and the Employer's Association, known as the Finishing Conya��. 
Association of Southern Indiana, shall establish and maintain a Local Joint Trade :8'6�· �, 
composed of six members, three appointed by the Union and three appointed by the F' • t, 
C•ck>rs Association of Southern Indfana. Four members, two appointed bY each party, , hf )1

constitute a quorum. Decisions shall be made by majority vote, provided that Union appointeet"""' 
and Employer appointees have equal voting strength with respect to such vote. Members of the ��,-w

Local Joint Trade Board shall choose a chairman and secretary; to serve such terms as may be 
agreed upon by the Board, provided that one such officer is a Union appointee and one an 
Employer appointee. 
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Section 2. The parties to this Agreement hereby agree that any and all grievances and disputes 
which arise between them or between employees covered by this Agreement and the Employer, 
concerning the inteipretation or application of this Agreement shall be submitted to the Local 
Joint T.rade Board for final and binding resolution in accordance with the provisions set forth in 
this Article. 

•• Sei:tiori3. The Local Joint Trade Board is empowered to hear and decide all grievances and
d�u�which arise between the parties as to the interpretation or application of this Agreement;
to awar4or�ess remedies, damages, and penalties for violations of this Agreement; to issue
intecpretari'veriilings or other rules and regulations as it deems necessazy to give force and effect
to the puxpose.and inte�t of this Agreement; to investigate all grievances and disputes submitted
to it, including the ooridi,wt'?faudits ofEmployer records; to recommend amendments to or
changes in this Agi-eem�n¼ .but only upon request of both parties; to appoint such persons or
committees as may l,ii,n�aty to aid the Board in the performance of its duties; and to demand
of Employers who repeatedly•:viojate this Agreement the posting' of a cash or surety bond to
assure future compliance. 

• • 

Section 4. All grievances and disptiies sJgillbe submitted to the Secretazy of the Local Joint
Trade Board in written form, with copres � to the opposing party and the Finishing
Contractors Association ofSouthernlndianall!l,drlisti::ict Council No. 91, within thirty (30) days
after the occurrence via certified mail.

•• • • 

Section 5. Within one (1) week after the filil).g of agtf����' or at such other time as the parties
may mutually agree, a representative of the Union sballm�t,wft,h a designated representative of
the employer to attempt to resolve ilie grievance. If the gri�VAAce has not been resolved within
one (1) week following such a meeting ( or within two (2) w&eh fo.l}owi11g the date of the
grievance if no such meeting has occurred or been scheduled), the11 the;U�o:n may proceed to
submit the matter to the Local Joint Trade Board in writing. The Locll).Joaj,Trade Board shall
meet regularly on an as'.needed basis, but special meetings may be calledby;tlre G,�au or
Secretary when a prompt hearing and decision is required in any given dispute.

Section 6. No Union representative shall sit as a Board member in any case inv<>lvin�lu.mse)f or
herself'OI' his or her Employer, directly or indirectly; and no Employer representative slµII sit·as
a Board member in any case involving himself or herself or any of his or her employee>S, directl:ir 
o{ indirectly.

• •• •• •

Section 7. Decisions, awards, or orders of the Local Joint Trade Board shall be final and bindui'g'.

Section 8. In administering and conducting dispute resolution activities and when issuing
decisions, awards, or orders in relation to grievances or disputes submitted to it, the Local Joint
Trade Board and the members of the Local Joint Trade Board shall function as arbitrators and
not as the representative of any entity that is party to such dispute. Accordingly, it is agreed that
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the Local Joint Trade Board and its members shall enjoy all the rights, privileges and 
immunities afforded to arbitrators under applicable law and the decisions of the Local Joint 
Trade Board shall be entitled to the same stature, weight, and deference as may apply to a 
decision ofan arbitrator under law . 

. ·$¢$on 9. The Local Joint Trade Board shall maintain full and complete records and minutes of 
• its proceedings, which records and minutes may be inspected at reasonable times by the parties 
t9 thp/41,greement. 

SectiotCld:'IJie �oint Trade Board, as such, shall not accept or receive acy payments or 
contributi�ns from Employers. Each party to this Agreement shall reimburse its �resentatives 
on the Boordfor agµial expenses. Expenses and fees of arbitration shall be shared equally by the 
parties. 

Section 11. Iftlie Loca!J9int';fiade Board deadlocks or otherwise fails to decide any grievance 
or dispute within 60 days9t'i:h�orlzina! notification receipt, unless an extension has been 
mutually agreed upon by said:S?lird,Jither party may, within 30 days following said deadlock or 
failure, refer the grievance or dig)µte'· to,aJ:bitration by filing a written request with the secretary 
of the Local Joint Trade Board, with c,;)py �ei;yed on the opposing party. On receipt of such 
notice, the Local Joint Trade Board sbajlclioote•an ar.bitrator. lfthe Board cannot agree on an 
arbitrator, it shall promptly request a list of?arbiti#OJ"S.°from the Federal Mediation and 
Conciliation Service (FMCS) [ or the American iAibi�oµ Association (AAA)). On receipt of 
such a list, the chairman and secretary of the Board·sh�is�lect an arbitrator from such list in 
accordaru:e with the rule.sand regulati9ns oftb.e FMtIB@r4M.J. The decision of the arbitrator 
shall be final and ,binding. 

• • • 

Section 12. With respect to any individual Employer that fails to OO!Ilp}Y with. a fmal and binding 
decision issued at any level of this grievance procedure, the Unioµ may, iii'ns discretion: (a) 
terminate this Agreement by 48 hours written notice to such Employer,y,; (b ),continue this 
Agreement in effect but not be bound or restricted by aey "no strike" �lause or �imjlar obligation 
hereunder, and/o� ( c) resort to any legal recourse available to it, including aJ()b �on <lr strike.

' ·-
-, 

Section 13. There shall be no strike or lockout on any job over any grievance or di$p�te wltj!eit 
is being pro.cessed through this grievance procedure and until said procedure has been ·exha��d. 
However; and notwithstanding any contrary provision of this Agreement, the Union may'remoye 
employees from any job(s) of an individual Employer who fails or refuses to pay the wages 
and/or fringe benefits provided for and required by this Agreement, or refuses to stand trial undet'
these procedures, or fails to comply with a final and binding decision issued at any level of this • • 
grievance procedure. Nothing stated in th.is Section shall preclude the Employer from resorting to 
tb.e grievance procedure with respect to any action or sanction taken or imposed by the Union 
hereunder. 
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Section 14. Notwithstanding Sections 11 and 12, a final and binding decision, rendered as part of 
the grievance procedure, regarding the subcontracting clause of this Agreement shall be enforced 
solely through administrative or judicial proceedings. 

Section 15. The remedies and sanctions specified in Sections 10 and 11 are in addition to other 
re!fi�i:li.\'S and sanctions that may be pennitted by other provisions of this Agreement or by 
◊p�ratign oflaw.

ARTICLEXI 

Referral Clause 

Section l. When t!J\?.,Etnployer needs additional employees, the Employer shall give the Union 
equal opportunity '1,3/ith i,ilf other sources to provide suitable applicants, but the Employer shall not 
be required to hi.e tJi,os� refetl'ed by the Union. The Employer agrees to notify the Business 
Representative when liiriilg'aii)'line who is not a member of the Union. 

Section 2. TOP WO��CF-'.PERFORMANCE: The Employer and the Union agree that 
they both share in theresponsibilityt<lJ:b111plete a job i;ight the first time, on time and under budget 
For these reasons, a Top Workplace.Perfop:tiance program has been jointly developed and contains 
the following referral procedures: 

A. Should any person referred for elllployme,p� be terminated for cause, his or her referral
privileges shall be suspended for two:C2) weeg, Should the same individual be terminated 
for cause a second time within a twen1:y;foui'�4) month period, his or her referral 
privileges shall be suspended for two (2) lllOll,tli,s.Bhould the same individual be terminated 
for cause a third time within a twenty-four (24),moptlfperiod, his or her referral privileges 
shall be suspended indefinitely. • • 

,_ -,� '. 

B. A termination shall not be considered as "for cause" for the pmpose of this provision if 
the person referred for employment has filed a grievance91ia'.ll�riging the propriety of his 
or her termination, unless and until the grievance is resolved. ill ��er that affirms the 
termination for cause. For the purpose of this provision, a decisioiloftheJoint Trade Board 
and/or an arbjtrator shall be final and binding. 

• • 

C. The Provisions in subsections (A) and (B) notwithstanding, the Loe;! Jc>int Tl'lljie Board
may upon request of the employee, vacate or reduce the period of suspens,joif'should the 
Local Joint Trade Board determine, following investigation in its sole andcc�Qmplete 
discretion, that equity requires such action. , , 
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ARTICLEXII 

Apprentices 

Section 1. Hiring of Ap_prentices. The hiring of apprentices shall be governed by rules and 
regulations, as amended from time to time, by the Finishing Trades Institute of District 
IJQ�cil 91. Any person employed under this Agreement not designated an "apprentice" under 

/�'provision shall be paid at thejourneyperson rate set forth in this Agreement 

Sectfori.2. Ratio of Apprentices to Joumeypersons. Each Employer shall employ and train 
appre111:fces,jn. the following ratio to journeyperson workers employed by the Employer: 

• _· l,SJ?prenticepertbree (3)joumeypersons
••• ..:.2: l!PJ)rentices per six (6)journeypersons

(etc.) 

ARTICLEXlil 

< :J:pumeyperson Wages 

This article will be the Sched1.llit<:>;f,\%g�s, and benef!.ts based on the negotiations between the 
Employers of the indusey in Area E a,tid thiscDistrict Council. 

Indianapolis - AREA B shall be the followj,1:1g,9piuiµes in the State of Indiana: Bartholomew, 
Boone, Brown, Decatur, Hamilton, Hancoc1¢l!endrioo, Jackson, Jennings, Johnson, Lawrence, 
Marion, Martin, Monroe, Morgan, Orange and Shelby?' 

Lafayette -AREA C shall be the following Counties: �;�ion, Qatroll, Cass, Clinton, Fountain, 
Montgomery, Tippecanoe, and Watrell in the State ofinaiall\1!7 

Louisville-AREA D sh�ll be the following Counties: Clark, Crawf6nl, Floy,<!, Harrison, Jefferson, 
Scott and Washington in-the State of Indiana; and Adair, Anderson;Baqen, g:reckemidge, Bullitt, 
Carroll, Casey, Edmondson, Grayson, Green, Hardin, Hart, Henry, -,I�fferson,'I,,arue, Lincoln, 
Marion, Meade, Metcalf, Nelson, Oldham, Pulaski, Russell, Shelby,Spenc;;r; Tayloi,,Trimble, and 
Washington in the State of Kentucky." • • 

Evansville., AREA E shall be the following Counties: Edwards, Wabash, and White ln.1:he' $�
oflllinois; Daviess, Dubois, Gibson, Knox, Perry, Pike, Posey, Spencer, Vanderburgh and Wantc!c 
in the State of Indiana; Daviess, Hancock, Henderson, McLean, Ohio, UniOll and Webste(iliilie 
State ofKentucky." • •• ' 
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*CONTRACT PERIOD -APRIL 1, 2024 THROUGH MARCH 31, 2027*
WAGE RATES: APRIL 1, 2024, THROUGH MARCH 31, 2025 LISTED BELOW: 

JOURNEYMAN WAGE RATES COMMERCIAL INDUSTRIAL 
Drywall Finishers & Plasterers $30.37 $31.52 
B�13,oller & Paperhangers $29.62 $30.77 
,,./ '' 

Spray; $atiqblast, Power Tools,
Waterlila�t"&S1eam Cleaning, SCBA, 
Brush &Roll�;�fBitumen Mastics, Creosotes, 
Kwinch Koil.te'�\l CoalTar Epoxy Spray of 
Bitumen Masti6s, Creosdt<ls! Kwinch Koate
and Coal Tar / • •••• • 

BRIDGE 

$30.62 $31.77 

A bridge is defined as any sthi<;tur�.usf;d for motorized traffic that is elevated crossing 
waterways, streets, railroad tracks�tc.;and required 100% containment 

\ '•;;/ ·>' '' 

$40.00 

FOREMAN 
Any journeyman in charge of five ( 5) or moifemployees on a job shalt receive one dollar 
($1.00) per hour above the highest rate being paid�11Jll�project covered by this agreement 

COMMERCIAL <DOES NOT APPLY TO INDUSTRJAL) 
Working Height over 40 Feet $ • . 75/hour above bil'.s� ·w,ag,F.
Working Height over 75 Feet $ 1.50/hour above base wage . 
Working Height over 100 Feet $ 2.50/hour above base wage"; 

FRINGE BENEFITS 
Health & Welfare 
IUPAT Pension Fund 
FTiofDC9l 
IUPAT-FTI 
IUPAT-LMCI 
Drug Testing 
Apprentice Advancement 
STAR Program of DC 91 
IUPAT Annuity 
FCA of Southern Indiana 
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$0 1;11 
$ 10.28 
$ 0.79 
$ 0.10 
$ 0.10 
$ 0.06 
$ 0.09 
$ 0.10 
$ 1.93 
$ 0.05 
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INCREASES 
The followi!lg increases shall be allocated as defined by year below: 
APRIL 1, 2025 to March 31, 2026 

IUPAT Pension Fund 
+$0.13 

To Be Determined* 
$2.37 

.Al>rutJ, 2026 to March 31, 2027' im>A'r Pension Fund To Be Determined* 
/ .. :+$0.13 $2.42 

"'To Be }?e�ned amount is to be allocated at the discretion of the membership and may 
change any:aricl/or .. all the fund increases detailed above. 

<>;,,_,_:>'' ;,.// 
RATE OF A:PPREN'.J'fCES: Any shop employing at least three (3) joumeymen must employ 
one (1) apprentice ,#d fhalt'lllake every reasonable effort to employ one (1) apprentice for each
three (3) joumeymen,?r fractio111hereof. Terms of apprenticeship shall be set by the Finishing 
Trades Institute ofDislnci,�or.mcil 91 as outlined by the regulations of the US Department of 
Labor. Raises are subject tolipp!qvatJ,y the Finishing Trades Institute of District Council 91. All 
increases to wages and benefitss� be,effective on the first full pay period after the Employer 
has been notified of said increase by tpe l;i!J'i.shing Trades Institute of District Council 91. No 
fringe benefit contnoutions will be! paid fqr'the :g:rst two hundred (200) hours of employment of 
any new apprentice; however the first 2-00 hqur(s� be counted towards the "Hours Worked". 
Beginning with the 201" hour of employment, app{entices will receive l 00% of all fringe 
benefits, with the exception of the IUP AT P�ion:tlifui Wages and Pension contribution rates 
are as follows: • • • 

WAGES s (Percentage of journeyman job classification rate): 

Less than 1500 Hours Worked 

More than 1500, but less �2250 Hours Worked 

More than 2250, but less than 3000 Hours Worked 

More than 3000, but less than 3750 Hours Worked 

More than 3750, but less than 4500 Hours Worked 

More than 4500, but less than 5250 Hours Worked 

More than 5250, but less than 6000 Hours Worked 

Wage 
�l!fcentage 

6�¾· 
,' -,, 

70¾ 

75% 

80% 

85% 

90% 

95% 

Contribution 
Rate 

$ 1.44 

$2.06 

·> .$2.67

$3'79 
i;_9r/·

$4.si''· ·· •••

$5.14 

Upon satisfactory completion of the apPrenticeship, apprentices shall be advanced to journeyman 
status and receive the applicable joumeymanjob classification rate. 
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NEW HIRE: 
A: Any Employer hiring a new employee will notify the Local Union, in writing of their 
intent to hire the new employee before they start to work. This notification will include 
the name, address, social security number and a current phone number, along with the 
date they are to be hired, and the name of the job that the employee will be worldng on. 

.. . B: No fringe benefit contn"butions will be paid for the first two hundred (200) hours of 
' employment of any new journeyman member of the Union. Beginning with the 201 st
. •·•·· ]}our of employment, new journeyman members will receive 100% of all fringe benefits . 

• / ;/Ct As a condition of the two hundred (200) hour exemption of fringes for new hire
• • .�plo;),'ees. A new hire employee is one who has not worked for any local Union

• eiitph>te5 .ill any time in the past. The Employer shall provide a report to accompany the
m<lnllily remittance to the DC 91 FTI of any utilization of a new hire under this 
provision. 'Ille"l'�rt shall include the new hire's name, date of hire and any hours
worked as•parMfthis provision with a remaining balance of hours, if any.
D: Failurb to.po�ply�/11 the provisions of this section result in a $500.00 dollar fine,
plus a one hunclr(id(�lOO) 9ollar a day fine which will be receipted into the Local 156
Apprenticeship Adv�cefuentF .. und.

WITHHOLDING 

'." -·-,, 

Administrative and/or Dues Check-Off.. 'Ille Empt9rer will remit on behalf of all covered 
employees the "then current'' Administrati:Je •. �di'or 4Jteck off dues as notified by the Union in 
writing from time to time as allowed by state orfederaifayr. 

Terre Haute - AREA F shall be the following Countiils: rila.)', Greene, Owen, Parke, Putnam, 
Sullivan, Vermillion and Vigo in the State of Indiana." 

Menillville -AREA H shall be the following Counties in the State oflnililin;\:,Lake, Porter, Jasper, 
Newton, White, Starke, Pulaski, and part of LaPorte County, wesi"<5{Hlghway 39 and South of 
Highway 20 (excluding the city of LaPorte East of Highway 39 and the citOfMichigan City 
North of Highway 20 and the East side of LaPorte - Porter County Line Road ff9m'Highway 20 
to Lake Michigan)." 

Fort Wayne • AREA I shall be the following Counties in the State of Indiana: Ailarns: Mien, 
DeKalb, Grant, Huntington, Noble, Steuben, Wabash, Wells, Whitley, and LaGrange:", •• 

Paducah - AREA J shall be the following Counties: Caldwell, Calloway, Carlisle, Chrisµart;/ 
Crittenden, Fulton, Graves, Hickman, Hopkins, Livingston, Lyon, McCracken, Marshall and Trigg 
in the State of Kentucky; and Massac in the state of Illinois." 
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Chesterfield • AREA K shall be the following Counties: Blackford, Delaware, Fayette, Franklin, 
Hemy, Howard, Jay, Madison, Miami, Randolph, Rush, Tipton, Union, and Wayne Counties in 
the State of Indiana." 

South Bend• AREAL shall be the following Counties in the State of Indiana: St. Joseph, Elkhart, 
��usko, Marshall, Fulton, and approximately one-half of LaPorte County ( evexything east of 

<>�-J 39 and North of Highway 20, including the cities of LaPorte and Michigan City)." 

In all instances, the Union shall have the option of applying such rates, increases, or 
po' • • uch increases, to wages or fringe benefits, including any jointly administered 
fund�. • ·s Agreement. The Union shall, prior to April 1" of each:year, advise the
EmployeP., changes in the wage and/ or fringe benefit rates that the Union has 
detennined la . -as of each effective date. All increases to wages and/or benefits shall 
be effective the firs eriod on or after April I st. 

4" 0 

ALL WAGE RATES, ��TS RATES, AND'DEDUCTIONS PER HOUR 
ARE BASED ON ALL H . PjlD; PROVIDED, HOWEVER, FRINGE BENEFIT
CONTRIBUTIONS FOR O�� HOUR$ NEED ONLY BE PAID ON THE 
ACTUAL OVERTIME HOUR(S) woJ(rcB:q,� 

AV &'} {{I" rf� �(t, . .,;," l'l 
Section 3. Industrial Type Work includes•al:j'·� dams, all steam generating and power . 
plants, refineries, water treatment and other tltilijffaci!:ities including their miscellaneous yard 
structures. High time rates do not apply • fol:�' �I of work listed in this Section. 
Administrative offices, retail facilities and wareho�ifb.e ove work shall be done under 
the Commercial wage rates of the Article. ·Ii,

ARTICLEXIV 
Apprentk!e Wages 

l{t,1 
4 

The parties agree that apprentices who are hired by the Employers O • ·•�e following
percentages of the regular/hourly straight time rate of pay that is payabi � • ourly wage 
payment to joumeypersons working under this Agreement The parties und·' i:I,,� agree, 
that the Employer shall, on behalf of each such apprentice, make contributio o t!ie various 
:fringe.benefit. funds identified in this Agreement in the amount(s) set forth on bef�of""',IIC� 
apprentice;,)'.Jpon satisfuctozy completion of the apprentice program, each apprentice sl:fl11I receiyJ 
the same wage rate as is required for joumeypersons under this Agreement. All Rate Chan� • ,. 
be effective upon the first full payroll period after Employer has been notified by the Fi.ms 
Trades Institute of District Council 91. There will be no mid pay period rate changes. 
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WAGES 

(Percentage of journeyman job classification rate) 

Less than 1500 Hours Worked 

ore than 1500, but less than 2250 Hours Worked 

of! than 2250, but less than 3000 Hours Worked 

3000, but less than 3750 Hours Worked 

'0'; but less than 4500 Hours Worlced 

More than '4500,bui"" 
,? 

More than 525!l, "'t 

Wage 
Percentage 

65% 

70% 

75% 

80% 

85% 

90% 

95% 

Section 1. Employees shall be pal ' :l""qp a day designated by the Employer. Checks 
shall be dis1nouted on the job site no fat�the close of the regular work day. Alternately, 
paychecks can be direct deposited to � .,. ' bank accounts or, by mutual written
consent of the Employee and the Emplot . 1,,be mailed to the employees. No
more than one (I) week's wages may be wft,��liny time from a paycheck. 

Section 2. All wages shall be paid by negotiable clieclcc1. ct deposit, if appropriate) and 
shall be accompanied by a statement of gross earnings an 0d • ns made. Such statement
shall show the Employer!s name; the employee's name, the • te of pay, the dates and
hours worked, all deductions made, and the net amount due th Wage payments shall 
conform with all applicable federal and state laws. 

'� Section 3. Employees who quit need not be paid until the nex gul!lfJayday. In the 
case of discharge or layoff, the Employer shall pay employees in full byWlo�the work 
day on which their employment is terminated. In instances in which it is Iogisti� imjlssible 
for an Employer to make payment to the employee on his/her last day ofwor�J!he,Empk&rer, 
after 'notification to the Union, shall mail or direct deposit the payment to the�� or 
employees within one (1) business day of the layoff/termination of employment. , . fl

� Section 4. If any employee is not paid in a timely manner, in accordance with the prov . . .•· ✓)
set forth herein, he/she may file a grievance. The Local Joint Trade Board or Arbitrator m�­
assess a penalty on the Employer equal to three (3) times the amount involved for a failure to"' 
make timely payment(s) to the employee, in violation of this provision. 
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Section 5. Each employee shall verify that he/she has received payment of proper wages, travel pay, premium due, and other compensation due him/her. Ifthere is a dispute, the employee must make a request for correction, through the Employer representative, steward, and/or business representatives within thirty (30) days of receiving such pay. If appropriate correction is not made, the employee may file a grievance. Nothing in this provision shall be construed as i ing any time limits or other limitations on a claim by the Union and/or any Union-related • iated benefit fund that the Employer has failed to make timely and appropriate"'· ons to the Union and/or any fi:inge benefit fund.
Sec • � e Employer shall furnish timecards to all Employees, who in tum shall record all time, 0 . \�overtime, worked in each pay period. Timecards shall be.turned in at the end of eab'h/�peri. od. Employers will not be held in violation of this Agreement for late payment of wllges iLthe employee fails to submit timecards by the day and time established by 1he Employ��i'&J.plo� es are to have prior written notice of said policy. A copy of the time reporting p;jfc� furnished to the Union. Other approved reporting systems will be acceptable. 

Work Day an · . �ek: Overtime and Shift Premiums 

Section 1. The work week shall co��ponsecutive seven (7) day period designatedby the individual Employer. Once the ingividual ployer designates the work week for the Employer, it may not be changed withoutt\e t of the Unfon. • 
'� Section 2. The regular work week shall be o�c,(Afi} hours, beginning on Monday and ending on Friday. The regular '>'l'.ork day shall be 'ei�t'flc_onsecutive hom:s, exclusive of a one-half (1/2) hour lunch penod. For the purpose llJtsh1ft work, a day 1s defined as a twenty-four (24) hour period commencing with the �ta� starting time of the day shift. The starting time of the work day may be changj{t � • these hours by the Employer to take advantage of daylight hours, weather "c'6'€' • , or shift or traffic conditions. 

<fa'' t1 
0 .J.&tifi Section 3. In the discretion of the Employer, the regular work day �4J.ons�}".of ten (10)hours labor on the job and the regular weekly work schedule may consist,�fo� (4) ten

(10) hour days on consecutive days. The Employer will notify the Union WI�·. of implementing a four (4) ten (10) schedule. " 
,,�"> 

/) J] Section 4. SATURDAY MAKE-UP DAYS: VOLUNTARY Saturday make-up ars w.iI� be permitted for exterior weather-related lost time on residential, light commercfaf�d ") 
commercial retail facilities, excluding manufacturing and industrial type w&�� Whenever a make-up day is worked the Union must be notified of the job, location cit the job, the number of Employees and the names of the Employees working. All make­up days require the MUTUAL CONSENT of the Employer and the Employees on the job. The Employer will notify the Union within 72 hours of implementing a Saturday Make-Up Day. 
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Section 5. Employees shall be at the shop or project site and·prepared to work at thescheduled starting time each day and shall remain until quitting time. 
Section 6. All work in addition to the regular work day and all work in excess of forty(40) hours in the work week shall be paid at one and one-half (1 112) times the regular rate. 

•', 

8�<1117. NIGHT SHIFT PAY shall be an additional two dollars ($2.00) per hour above'the �ppj/cable job classification rate.. This premium shall be for any shift which starts priorto 6:0\JAM or after 4:00 PM, unless hours are being set as per Section 2 of this Article. AnyEmpfoy�ii w<1rking over eight (8) hours on night shift shall receive time and one-half (I½)of the totii.lnightshift rate for overtime.
,. <> -, 

Section 8. /All ,:w6r�,,. on Sunday shall be paid at double time the regular rate.
Section 9. There•�aii�e·hc:i,pyramiding of overtime payments required by this Article.
Section 10. Any employee.�t;Jdii'tin·excess of sixteen (16) hours or more during a regulartwenty­four (24) hour work day shall b'egiyen, a mimum of eight (8) hours of rest between the end ofone day's work and the beginnirigcir'th�,nfxt day's work. 
Section 11. Anything less than an eiglit (8),h,Qlll'hreak between shifts or partial shifts shallconstitute a resumption of work hours when'\'l'ort<re$1.lllles, for the calculation of overtime. 

,-_-" . 

ARTICLE�, .. ,,·•., 
Breaks and Clean.::ujf:J:.ime 

Section 1. Breaks. The following rules shall apply t:·:lllplci;;�breaks during regular andextended shift hours: 
a. A non-organized ten (10) minute break shall be allowed iltj:h,e'aPi,�ximate midpointof the pre-lunch work time on each shift. This break is to be talc� at.the assigned placeof work. • • 
b. In an effort to maintain productivity, safety, and hygiene on fu!l-contijmil.e;l'jpbs orjobs where employees would need to change clothes or travel an exte�iyc; distance to. safely take a break, then there shall be no pre-lunch break as provided in:'.�pb-,seciign(a) above. When such circumstances exist, then ten (10) minutes shall be add�t,q::the lunch period. While the regular one-half ( 1/2) hour lunch period is unpaid time, P:ies!l ..additional ten (10) minutes shall be paid time. The above system, in lieu of break, �ybe implemented only by mutual consent of the Employer and the Union on a job-bysjob basis. When the break is replaced by additional time added to the lunch period, thestart time of the lunch break can be moved in order to give the employees a break closestto the midpoint of the work day.
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c. On projects scheduled for longer than eight (8) work hours per day, employees shallbe given an additional ten (10) minute break at the end of the first eight (8) hoursworked.
d. On Projects or workdays of twelve (12) hours or more, an additional thirty (30)minute unpaid dinner break will be allowed .

. Sectiori2. Clean-up Time. All employees shall be given sufficient personal clean-up time, onthe qloql.<;, prior to lunch and immediately prior to quitting time. A minimum of five (5)milili!� l,�fore lunch and a minimum of ten (10) minutes before quitting time shall beallowed(as .s�&.d under this Agreement. When appropriate in relation to conditions on aparticularpi:<>ji:ic;t:,ihe Employer and the Union may agree to expand this personal clean-uptime. Personiµ· clean,µp time shall be taken after cleaning and placing materials andequipment where tliey Pl"!lperly belong.
,' ','> '' 

Section 3. All cl��im:.;ime must be taken on the jobsite and not to be used as a reason toleave the job early if miulm�>or no clean-up is needed. All breaks are to be taken on thejobsite. Skipping ofbreaks'i�nofto·be used as a reason to leave the jobsite early.

�TlCLEXVIIl 
aondjlys

The following days shall be recognized a�iiii.;�fh9li�ays: New Year's Day, Memorial Day,Fourth of July, Labor Day, Thanksgiving Day,.!>ay'Fo)lowing Thanksgiving and ChristmasDay. All work performed on these recognized holid,;iys'sna41:ie paid for at double (2) times theregular rate. No work shall be performed on Labor Dl!Y:�xcept in case of emergency or toprotect lives or property, and then only after permission µas heenJequested and granted by theUnion or its representative. If the Holiday falls on a Sunda!,i;.therollowing Monday shall beconsidered the recognized Holiday. If the Holiday falls on a{Sitturday,, the preceding Fridayshall be considered the recognized Holiday. •• 
For weeks shortened due to holidays listed in this Article, at the di;cf�tio� i:>;f the Employerand with mutual consent of the Employee, the regular work day may con�is;oft� (10) hourslabor on the job and the regular weekly work schedule may consist offciur (4).len (10) hourdays. The Employer will not be required to notify the Union for implementiifg afol:ir,(1) ten(10) schedule on these weeks only. ' • 
On projects covered by a Project Labor Agreement, General President's A.gte�;t, .....National Maintenance Agreement, or any other national or local agreement superseding'�·Agreement, the parties agree that the holidays, during the term of such project, shalh�erecognized in accordance with such other agreement, and such other agreement shafisupersede the provisions set forth herein.
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ARTICLE XIX 
Reporting Pay 

Any employee reporting to work at the regular starting time shall receive two (2) hours payat the regular hourly rate unless he or she has been notified, at leasttwo (2) hours prior to the.rep9rting time, not to report to work.
, ' J\li;,�ployee who reports to work �d for whom work is provided shall receive no less thantWo (2Jhours pay. 

d . ·•.·i ·" Any U��}.<;f�qed employee reporting to work without the required and written requestedtraining anqlo�;.c<irtification(s} will not be eligible to receive the minimum two (2) hours pay asdetailed in this Arti�leP 

ARTICLE:XX 

>',, Travel Pay 

Section 1. Employees are no(�JigI'!j[e for travel pay for any work performed inside the geographicaljurisdiction ofDislrict Council 91 :Ar�E. 
Section 2. Any work requiring travel outside tli.,;g�gniphfoal jurisdiction of Area E is slrict!y voluntaryon the part of 1he employee. • • •• 

Section 3. Employees who vohmteer to perfprm worlc'� tAA, geographical jurisdiction of Area Eshall receive compensation as follows: 
(a) Whenstayingovemight: '"' 

0 
• 

1. Lodgiilg: A room will be provided at the Emplo)ler'llc,ex.w,nse fur each night 1heemployee is required to stay out of town, with no inOfe tm/!J,�O (2) employees perroom. 2. Per Diem: A per diem expense of fortydollars ($40.00)p�aiy slial) be paid eachemployee for each day worked when staying out of town. 
(b) When overnight stay is not required a per diem expense of forty dollars ($4-0:00) per <lay• shall be paid each employee for each day worked outside 1he geographicaljurisl.lictiohofArea E unless transportatlon is provided by the Employer. 
( c) All employees driving a personal vehicle shall be paid the c=t standard lRS mileage�.,'starting from the shop or their house, whichever is closer to the job site per digital mapping system. • • 
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ARTICLEXXl 

Contributions to the International Painters And Allied Trades 
Industry Pension Fund, The Finishing Trades Institute 

and the Painters and Allied Trades 
Labor Management Cooperation Initiative 

)05S�,h 1. For the duration of this Agreement, and any renewals or extensions thereof,
• the Ehi,ployer agrees to make payments to the International Painters and Allied Trades

Indu� fension Fund ("the Pension Fund''), the Finishing Trades Institute ("FTI") and the
Pamters,:and:.4Jlied Trades Labor Management Cooperation Initiative ("LMCf'), for each
employe,efoo:v;er�by this Agreement as follows:

a, ;�; �h pour o�portion of an hour for which an employee receives pay, the Employer
shall make a coriffi.bution in the amount set forth in this agreement, provided that when 
over-time' rates ajjply,,a contribution need be made for only the actual hour(s)
worked <.•· • 

b. Contributions shl1i1,'€p�\fl:m behalf of any employee starting with the employee's
first hour of employm�� UI!lest.�ployee is participating in programs as detailed in
Article XIII, in a job c!assificati<in as set forth in Article XIV of this agreement. This 
includes, but is not limited to, l\PPr�tic?; helpers, tramees, and probationary employees. 

c. The payments to the Pension, ��.c�hip, and LMCI Funds described above
shall be made separately to each resp:ec�ve Fund or as otherwise set forth in written 
instructions that the Employer sha!Lr<;ceh;cfn-om the Administrator(s) of each 
respective Fund. The Employer hereby und1;rstanils, accepts, and agrees to be bound
by all provisions set forth in the Agreement,an!i•P'¢claration of Trust that has been 
adopted by the parties to each of the respective lfpi!cls identified above, including all 
amendments and modifications made thereto, and the Er;rplo:rer hereby agrees to be 
bound by and to saiil Agreements and Declarations of'I'rus:t;a&Jli:ough it had actually
signed the same. ' • • 

d. The Employer shall, with respect to any and all contrib'tm9ns'otother amounts
that may be due and owing to the IUPAT and its related cir affilia,te'd Funds or 
organizations, including, but not limited to, the IUP AT Industryll.eflsiO!l:iPlan, the 
IUP AT Jndustry Annuity Plan, the Finishing Trades Institute, the I'iinte�• and 
Allied Trades Labor Management Cooperation Initiative, the IUPA,;f Political 
Action Together { and any and all other affiliated International organizations: as,.may 
be created or established in the future), upon receipt of a written directive to do. so Jiy 
the affiliated Funds and organizations, make all required paymerus, either directly 9.;. 
through an intermediate body, to the "Central Collections" Unit of the International .·······. 
Union and its affiliated Funds and organizations. Such contributions shall be suhmitted 
on appropriate forms, in such format and with such information as may be required bY 
Central Collections. 
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e. Effective April I, 2022, and each year thereafter, the Pension contribution called forin this agreement shall increase by a minimum of five percent (5%) of the totalnegotiated increase in wages and benefits for that year. Such increase will be roundedup to the nearest penny. The :Union shall notify the Employers of the new Pension rateeach year.
f. The Employer will remit payment, by postmark, on or before the twenty-fifth (25th) ofeach month to the Union the entire amount of contributions made of behalf of any employee

, ,fer the month previous, together with a list of employees covered hereby and the amount 
0 o:fbontributions during the applicable period. 

Sectio�,:i:�i>'J:ne Employer hereby irrevocably designates as its representatives on theBoards of'T.rilstees.Q:f the Pension Fund, the FTI, and the LMCI such.trustees as are now serving, or who J?vifi'{!l,the future serve, as Employer Trustees, together with ·their successors, as provided for inthe>afoi;isaid trust indentures. 
b. The Uni�ii'l(���•m�vocably designates as its representatives on the Boardsof Trustees ofthePensfon.Fund, the FT!, and the LMCI such Trustees as are nowserving, or who MU)in $e future serve, as Union Trustees, together with theirsuccessors, as providedlodn th�:aforesaid trust indentures.
c. The parties hereto further igree'to be bound by all actions taken by the Trusteesof.the Pension Fund, the FTI, ap,fl.,j:l;l!l LMCI pursuant to the said Agreements andDeclarations of Trust. •• • • •• 

Section 3. All contributions to the Fun� d�b�d)n paragraph I hereof shall be made at such time and in such manner as. the Trustees o(e��� r�pective Fund may require, and the Trustees shall have the authority to have a certified'pul:il.ic accountant audit the payroll, wage, and other relevant records of the Employer for the plllpose qtdetemrining the accuracy of contributions to each respective Fund. 
Section 4. If an Employer fails to make contributions to any �:ftii� F1J!:'ds d�cnoed in paragraph 1 hereof within twenty (20) days after the date required by the Truste,es;�u,9h failure shall be deemed a violation of this Agreement and the Union shall have the fighJ te>gke whatever steps are necessary t.e •��cure compliance with this Agreement, any provisioriscJi#teof.U> the contrary notwithstanding, and the Employer shall be liable for all costs of collecting tqe payxnents due, together with the attorneys' fees and such penalties as may be assessed by the �teew9f each respective Fund. The Employer's liability for payment under this provision shall i;i.otb�su):,ject to or ·covered by any "no-strike" clause which may be provided or set forth elsew�e,l,iintbis Agreement and such provisions shall not apply in the event of a violation of this clans�. 
Section 5. Each of the respective Funds described in paragraph 1 hereof shall, at all tfuies;' conform with the requirements of the Internal Revenue Code and other applicable laws and. : regulations so as to enable the Employer, at all times, to treat contributions to them as a deduction for income tax purposes. 
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ARTICLE XXII 
Contributions through Voluntary 

Deductions to the IUPAT-l'AT-PC Fund 

The Employer signatory to this Agreement hereby agrees to honor authorizations; in the 
owing form, for checkoff of political contributions from employees who are Union 

efi!bers, and to forward all contributions and reports on contributions postmarked on or 
11.�t<' the twenty-fifth (25th) day of each month for the previous work month to 
�,Ated National Fund, P.O. 79128, Baltimore, MD 21279-0128. 

,I� .. 
AU'l'll6�'.!,lION FORM FOR CHECKOFF OF POLITICAL CONTRIBUTIONS 
I here��orize and direct my Employer to deduct from my pay the sum of five 
cents (5¢J for eacli hour that I receive pay (or from each regular paycheck $2.00 
dollars weekl�f ntribution to the Political Action Together-Political Committee 
(PAT-PC) ofhh ·anal Union of Painters and Allied Trades. I further authorize 
and direct the send to the "Combined National Fund," on or before the 
20th day of each m tribntions and report on contributions due for the pre-
vious work month. C ec be made payable to "Combined National Fund" and 
mailed to Combined Natio .0. Box 79128, Baltimore, MD 21279-0128. I fur-
ther authorize and direct er to honor any instruction that it may receive 
from a duly authorized represe �AT-PC concerning a change in mailing or 
payment instructions relating to this contributioi should same occur. 
This authorization is voluntarily made� �. specific understanding that the signing of 
this authorization card and the making of · contributions are not conditions of
membership in the Union or of employment , = oyer; that I may refuse to contribute 
without reprisal; that the PAT-PC and the AFL'::4€:r -� are engaged in joint fundraising
and nse the money they receive. for political purp't 'c:,1uding but not limited to making 
contributions to and paying expenditures for candida rilf�

.i
ltate, and local offices and 

addressing political issnesiofpublic importance; and that the i,ddeJihe=amount indicated above 
is only a suggestion and I may'contribute more or less and �fbe 'fa'�red or disadvantaged 
by the Union or my employer for doing so. V/':: 
This authorization $all remain in full foroe and effect until revoked in<Wri�n&;i)me. 
N S• If "' ame---,.--�---------� 1gnature � ,A? 
Social SectiricyNumber _________________ :;;# . � 
Authorized by International Union of Painters and Allied Trades and the AFL-C..\.Q�! 

behalf of PAT-PC and AFL-CIO COPE. '- , 
Contributions or gifts to PAT-PC or AFL-CIO COPE are not deductible as ch 
contributions for federal income tax puxpcses. 
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ARTICLE XXIII Contribntions to District Council Fringe Benefit Funds
Section I. Commencing with the .r'._day of November 2013, and for the duration of theAgreement, and any renewals or extension thereof, the Employer agrees to make paymentst ... Finishing Trades Institute of DC 91, District Council No. 91 approved Health and WelfareApprenticeship Advancement Funds for each employee covered by this Agreement, asfoll

or each hour or portion thereof for which an employee receives pay, theall make a contribution in the amount(s) set forth in Article XIlI to those
i,ii�� of this Article, each hour paid for, including hours attributable toshow-u ,, !!do other hours for which pay is received by the employee or payableby the Emplo}tr rdance with the Agreement, shall be counted as hours for whichcontributions are If!",,__ 

,�;, ( c) Contributions shall l{paJ��J?-�half of any employee starting with the employee's firstday of employment in a j��las�cation as set forth in Article XIII of this agreement. Thisincludes, but is not limited to,111,i;en(� helpers, trainees, and probationary employees. 
( d) The payments to the Pension, W�;,\pPrentice, and other Local and National Fundsrequir:<f a�ve sh_all be �e separatlrY �f �all,� respective �und or as otherwise setforth m wntten mstructions that th�Bnipl.';;p shall receive from DC 91 or theAdministrator(s) of each respective Fun•=._··· �?�yer hereby understands, accepts,and agrees to be bound by all provisions set ��W"� the Agreement and Declarationof Trust that has been adopted by the parties to ea<:h of,,the respective Trust Fundsidentified above, including all amendments and m1l;�\ons made thereto, and theEmployer agr� to be �ound by and t� said Agre�_w'ifill.d': clarations ofTrust, asamended from time to time, as though 1t had actually s1gpe , • e. 

,-Ji Section 2. The Employer hereby irrevocably designates as its rep essn es on the Boardof Trustees of each Trust Fund identified above, such Trustees as are , rv� or who willin the future serve, as Employer Trustees, together with their successors. e 1;,li'fplo� furtheragrees to be bound by all actions taken by the Trustees pur•u1fii_;,�, , saidAgreement and Declaration of Trust, as amended from time to time. 
Section 3. All contributions shall be made at such time and in such ma �
Trustees require; and the Trustees of each respective Fund may at any time con'liuct a audit in accordance with provisions set forth in the Agreement and Declaration ofTru \orother rules and regulations that may, from tinle to time, be adopted by the Trustees. 0 

Section 4. If the Employer fails to make contributions to one or more, or any of theseFunds within twenty (20) days after the date required by the Trustees, the Union shall havethe right to take whatever steps are necessary to secure compliance with this Agreement, and
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any other provisions hereof to the contrary notwithstanding, and the Employer shall be liablefor all costs of collection of the payments due, together with attorneys' fees and such penaltiesas may be assessed by the Trustees. The Employer's liability for payment under this Articleshall not be subject to or covered by any grievance or arbitration procedure or any "no strike"clause that may be provided or set forth elsewhere in this Agreement, and such provisions shall�ob;pply in the event of a violation of this clause. 
/;:c�:n 5. Each said Fund and each benefit plan adopted by the Trustees shall at all timescO:nfc;,ni:lrwith the requirements of the Internal Revenue Code so as to enable the Employer atall nin�•fot.eat contributions to said Fund as a deduction for income tax purposes. 

/ :/::·<·_·i:_ >-·' ',,'>> Section 6: Tue0Employer will remit payment, by posimark, on or before the twenty-fifth (25th) of
each month to theJJM�n.the entire amount of contributions made of behalf of any employee for
the month previ9fu, (6getlier with a list of employees covered hereby and the amount of
contnoutions during tbe;;ppl�cable period .

.. #lTICLE XXIV 
.• Steward(s) For all local signatory contractors,:the .Bli$llless Manager of District Council 91 shall, afterconferring with the Employer, have the �uthoijty to appoint a working job steward on any jobemploying three (3) or more District Collll.df9;tmembers. For all contractors, the Union shallselect a job stewards from the employeils !!tmeiiily .. working on the job and those that areregularly employed by that Employer. The Union VfiH n.9tify the Employer in writing at the timeof the appointment and with annual written re-notjl:foiitiqn..9fthe appointment. The selected jobsteward must be a qualified District Council 91 jhurniyperson and be certified through theUnion's Steward's Training Program. No Employer shall b�veJ:i:1pre than one (1) job stewardat any time unless all signatory contractors, having more thaxi•thre;e (3) employees, has at leastone (I) job steward cu,rrently appointed. Each contractor llt\¼Y alio: be appointed one shopsteward. • • 

The duties of the steward(s) shall be as follows;
(1) Ensure the IUP AT Constitution, the District Council bylaws, and W�l<ing;Rules andprovisions of the collective bargaining agreement are enforced. • • " 
(2) See that all persons have their working cards, and to contact the Dfutric/eduncilimmediately if there should be any irregularity. ' • 

(3) To mentor fellow members concerning the importance of a professionat\iiid •productive approach to work and comply with all the standards set forth in thi� : Agreement.
(4) Must comply with all Joumeyperson standards, certifications and requirements asset forth in this Agreement. 
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The steward shall be allowed sufficient and reasonable time during working hours to carry onany activities necessary to discharge their duties. The steward will not be compensated
financially by the Employer for any time spent working for the Union. They shall have authority
to check the identification of individuals employed on the job or in the shop. The Employershall not dismiss or otherwise discipline any steward for properly performing his or herdu.ti,�,. nor shall the Employer dismiss or otherwise discipline any employee for making acpl'.ll�lall)t to the steward or giving evidence with respect to an alleged violation of this Agreement.'The steward shall have top seniority, after the Foreman on the job to which he or she is assigned,as lqali;,as<he or she remains in the position of steward and so long as he or she has thequali:ficatiri�!llld ability to perform the available work. The steward shall be the first person
offered ovett4µe, provided he/she has the qualifications and ability to perform the availablework. Unqi'lalifif.i:f or unproductive stewards may be removed, subject to review by the District
Council 91 Business,Manager. Stewards may be relieved of their duties at any time at thediscretion of the Unlo!l.ifis agreed by the parties hereto that the steward shall not have theauthority to call for of iajna�e a. work stoppage or job action at the workplace or jobsite andmust immediately rep6rfall:i?i'oblems to the Business Manager or Business Agent.

.i ARTICLE XXV 

• {;Inion Rights

Section 1. Employees covered by tlii�.k�e€1)lmit shall have the right to respect any legal
primary picket line validly established by �ybonil j;lde labor organization, and the Union partyto this Agreement has the right to withdra,.w �ployees covered by this Agreement
whenever the Employer party to the Agreent'.�Ps ifi'v9lved in a legitimate primary labordispute with any bona fide labor organization. •• •••. , .....
Section 2; It shall not be a violation of this Agreement; �JKshall not be cause for dischargeor disciplinary action, if any employee refuses to perform, ll!lY ,service which his or herEmployer undertakes to perform for an Employer or person :those �loyees are on strike,
and which service, but for such strike, would be performed bythe �plo,yees of the Employer
or person on strike. • • 
Section 3. Union representatives shall, at all times, have the right to visifand llccess all job
sites that are subject to this Agreement. • • •• • 
Section 4, The Union Representative must be in compliance with all site sa.ie.tyfe'glllationsand site requirements prior to arriving at the site for an inspection. The Empl<>yez, is' JlC>t
responsible for the compliance or the safety of the Union Representative. The J.tnion
Representative shall notify the site safety, General Contractor, etc. of their intent to visit th�)Sifeon behalf of the IUP AT District Council 91 and not the Contractor. 
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ARTICLE XXVI Preservation of Work
Section 1. To protect and preserve, for the employees covered by this Agreement, allwork they have performed and all work covered by this Agreement, and to prevent any deviceor ¢1:lterfuge to avoid the protection and preservation of such work, it is agreed as follows:
'lfriie ;�ployer performs on-site construction work of the type covered by this Agreement,under"i;s'own name or the name of another, as a coiporation, company, partnership, or otherbusiness ,en@y, including a joint venture, wherein the Employer, through its officers,directors,' :�er�;, owners, or stockholders, exercises directly or indirectly, management,control, or'm'ajonty ownership, the terms and conditions of this Agreement shall beapplicable to ill'.1 sucll,work.
Section 2. All ch£g¢S:;iiolations of Section I of this Article shall be considered a dispute and processed in act:otd/lrid'�with the provisions of this Agreement on the handling ofgrievances and the final !\114 bi!ldUJg resolution of disputes. As a remedy for violations ofthis Article, the Joint Trade,Bb�cfo:i-, arbitrator shall be able, at the request of the Union, torequire an Employer to pay ( 1 )Jo �l)ptElg employees covered by this Agreement, includingregistered applicants for employment,;l:lie equivalent of wages those employees have lostbecause of the violations, and (2) intothJtaffeQ!ed Joint Trust Funds to which this Agreementrequires contributions, any delinquent contn��tions that resulted from the violations. TheJoint Trade Board or Arbitrator shall be abjealsot9provide any other appropriate remedies,whether provided by law or this Agreeme.nt;{'Tb,�lJ:ajon shall enforce a decision of theJoint Trade Board or Arbitrator under thfiFA:rti,clEl)only through arbitral, judicial, orgovernmental (for example, National Labor Relations B9ard) channels. 

"<> \;<'" .-·.> Section 3. If, after an Employer has violated this Artfbie, the.Union and/or the Trusteesof one or more Joint Trust Funds to which this Agreement requires i;pntributions institute legalaction to enforce an award by an Arbitrator or the Local Jon'!t]Afde Board remedying suchviolation, or defend an action that seeks to vacate such award," !he'�lliplpyer shall pay anyaccountants' and/or attorneys' fees incurred by the Union and/or 0th6' J,oil:1L'I;!1}& Funds, pluscosts of the litigation, that have resulted from such legal action. This S�qtj)does not affectother remedies, whether provided by law or this Agreement, that may be ayl\tlablElJO the Unionand/or the Joint Trust Funds.
ARTICLE XXVIISubcontracting 

Section 1. The Employer shall not contract out, subcontract, or outsource work c�veq� , , ,by this agreement to be done at the site of the construction, alteration, painting, or repaii"of a building or structure or other work unless the Employer or person who will perform such workis a party to a Collective Bargaining Agreement with this Union or another Union affiliated withtheIUPAT.
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Section 2. In the event that the Employer shall contract out, subcontract, or outsource any 
bargaining unit work, whether or not job site or other work encompassed by Section 1 hereof, 
the Employer must notify the Union as to the identity of the contractor or subcontractor to 
which the work will be assigned within five days prior to finalizing any agreement with such 
contractor, subcontractor, or other person. 

:;§�'tion 3. In the event of contracting, subcontracting, or outsourcing of any job site work 
• •• encpmpassed by the provisions set forth in Section 1 hereof, if the Union has provided 

th,e']ithployer with written notice that a contractor is presently delinquent in making 
contribµti�ns to the Union or any fringe benefit fund to which contributions are required by 
this A��t,, and, after being provided such written notice, the Employer nonetheless 
enters intq;i<focontinues a contract for the performance of any job site work that is covered 
by this Agreemen,�with such delinquent contractor, the Employer shall be liable for any 
unpaid fringe brnej:it>cilntributions owed by such contractor because of the performance of 
such job site ( of otner).work pursuant to that contract. 

• 
•,',, , ,,, ,--;>'.-J 

ARTICLE XXVIlI 

Safety 

Section 1. In accordance with th;,,fequiI�ents qf the Occupational Safety and Health 
Act of 1970, it shall be the exclusive 1'ii:$poils�bility of the Employer to ensure the safety of 
its employees and compliance by them ��fuiysafety rules contained herein or established 
by the Employer. Nothing in this Agreement,willmake the Union liable to any employees 
or to any other persons in the event that worlc.:re1iii:e<1 4.isease, sickness, death, injury, or 
accident occurs. The Employer will not engage�•in ,a,ny"litigation against the Union, on a 
subrogation theory, contnlmtion theory, or otherwi$� �o as.JC> obtain a money judgment 
from it in connection with any work-related disease, sicloiess;'dea,th, injw:y, or accident. 

Section 2. The Employer shall, at all times, provide safe't�ls, Iliaterials, and equipment
and safe working conditions. If at any time, in the opinion 0£:�::eij:lpJoyee, such tools, 
materials, equipment, or working conditions are unsafe and constitute a!:ffezard to health or 
physical safety, the employee shall have the right to refuse to work wit!i. gitch•tqols, materials, 
or equipment or under such hazardous conditions unless or until they arilmad�. safe. No 
employee sh!tll be dismissed, disciplined, or otherwise discriminated agtun§w1ior:5eall his 
pay be wi�eld, for refusal to work with such unsafe tools, materials, or .,eqajpµi�nt or 
under suph unsafe or hazardous working conditions. • ,/-

Section 3. The Employer agrees that during the life of this Agreement, the Employf{ will·. 
comply with all applicable federal and state laws concerning occupational safety and li�ih; 
including all applicable standards, rules, and regulations issued pursuant thereto. 

Section 4. The Employer shall provide, at no cost to the employee, necessary personal 
protective equipment and instructions on proper use of such equipment. The Employee shall 
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be responsible for providing, at no cost to the Employer, all protective footwear required ( e.g. 
work boots, steel-toed work boots, metatarsal work boots, etc.), unless otherwise required by 
an agreement that supersedes the language in this Agreement (i.e. National Maintenance 
Agreement, etc.). The Employer shall provide for the proper maintenance and cleaning of 
all Employer provided personal protective equipment. If at any time, in the opinion of an 
en:ipl(!yee, such personal protective equipment is defective, has not been properly maintained, 

. pf<Js hqt the appropriate personal protective equipment under the particular working 
• condigons, the employee has the right to refuse to work with such equipment. No employee
shall lie : djsmissed, disciplined, or otherwise discriminated against, nor shall his pay be
witbli�lcl,:for,cl'efusal to work with such defective, improperly maintained, inappropriate
persona!,iprit�sµve equipment. The employee shall immediately report to the
Employer· SJic)i' <iefective, improperly maintained, or inappropriate personal protective
equipment. • •• •

Section 5. A wi1lfulJ,q}ati�11, of safety rules by an employee may result in discipline, up to
and including discharge; •C •• 

Section 6. The Employer sh�lfsµbinit annually to the Union a copy of their OSHA 300A.

A:RTIP-,E XXIX 
Journeypet(onUI.Wllde Training 

A program shall be offered by the DiirtrlcfC�pncil Training Program for advanced or 
upgraded journeyperson training for all jo�ypersons working under this Agreement. 
Journeypersons shall be requixed to take Sl!Ch conwes oh his or her own time. All joumeymen 
have to successfully complete the following training: :Qi!I\fA:JJ0, First-Aid/CPR, Scaffolding and 
Boom & Scissors, HAZCOM, ARSC and other training as may be require.d by state or federal law. 

,. ., . 
' 

ARTICLEXXX 
Miscellaneous Terms and Conditions 

Section 1. Discrimination. The Employer shall not discriminate against iiriy�mpJoyee on the 
basis of race, aru::, national origin, religion, sex, or any other basis probibited.py appli¢allle 
law. In addition, any employee member of the Union acting in any official capacity sh�lhot 
be discriminated against for his or her acts on behalf of the Union, nor shall theNbe·any <• 
discrimination against any employee because of Union membership or activities. 

Section 2. Entry Level Joumeyperson. An entry level joumeyperson is defined as an ··• • 
individual who has passed the required proficiency evaluation given by the Finishing Trades·. 
Institute of DC 91, but has not graduated from an IDP AT-affiliated Apprenticeship Program 
and is found to be lacking certain skills of the trade. An entry level journeyperson must 
complete four thousand (4,000) hours of employment for signatozy Employers in the 
classification of entry leveljoumeyperson, and also complete all mandatozy certified health 
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and safety training, as well as other courses that may be deemed appropriate by the Finishing
Trades Institute of DC 91, to be eligible for reevaluation as a journeyperson. A ratio of three
(3) journeypersons to one (1) apprentice must be met by an Employer before entry level
journeypersons can be employed. Once appropriate ratios are satisfied, entry level 
joumeypersons may be utilized at a ratio of one (1) entry leveljoumeyperson for every four
(4)i�IZ1:ployees. This provision notwithstanding, the Finishing Trades Institute of DC 91, upon 
"evaluati!)g the skills and abilities of any new employee/applicant may certify the individual as
• a fu11jo.1lffieyperson, notwithstanding whether the individual graduated from an TIJP AT­
affiH�ted:>!\pprenticeship Program when the Finishing Trades Institute of DC 91, has 
deterfuwe<i.that the individual possesses substantially all skills of a trained journeyperson. 
Employe��/�j)ers who have achieved fulljourneyperson status prior to the date of this
Agreemerit'.sqaffbe c?nsideredjourneypersons within the meaning of this provision and
may not be paid t,1;ie "'�9,try level" journeyperson rate. In addition, the Business 
Manager/Secretacy Tfeasurer shall be empowered, in his/her discretion, to waive the ratios
set forth herein and p�qt1itu�>of entry level joumeypersons based on manpower
availability. •• ~ •• • 

Upon completion of the e��hfiitidi:f an entry level person may be place into the 1st or 2nd or start
of the 3rd year of the apprenti.(l�)llp !lI9gram or placed in the classification of entry level
journeyman. The rates for a entryleveljourn�yrnan will be 75% percent for the first 2000 hours
and 85% for the second 2000 hours. / •
Entry level Journeymen may work on "Co�on>tag�".projects if they are paid the higher of their
rate plus benefits, or the semi-skilled rate posted for �e i</b plus their current benefits. If''Common
Wage" projects require Journeymen and Re�Jeted/Certified Apprentices only, Entry level
Journeymen must be paid the Journeyman rate and,�efits. 

·.-� ,· 
,", ':'-.. -·_. ' 

Section 3. Union Right to Verify Compliance by Signatozy Contractor with Provisions
and Obligations in this Agreement. In addition to any oihei:ngllts'qtat may be set forth in this
Agreement, or by operation ofiaw, if the Local Joint Trade Boai;d,shall)�pon application by the
Union find probable cause to believe a violation of this Agi'eementmay have occurred or
may be occurring, the Union shall be empowered to engage a cegifie,cl{'.lii£1ic accountant to
audit all books and records of the Employer for the purpose of assuring COII)Pliance with the
provisions in this Agreement
Section 4. STARS Program In an effort to improve safety awareness, the Empl���ai:fd•the 
Union have established a safety incentive program that rewards safe work habits ancl;\li,� > .. 
participation in continuing safety education. This program shall be known as the Paint\r8 \111l 
Allied Trades STAR Program of DC 91 and shall be funded by a cents per hour contnoutipn, / 
For each hour, or portion thereof, for which an employee receives pay, the Employer shalfmake ... • .. •
a contribution equal to the amount specified in the current fringe benefits schedule for the yea.rip.
which the hours are worked and shall be dedicated to a separate checking account to fund the
Painters and Allied Trades STAR Program ofDC 91. The STAR Committee will regulate all
aspects of the STAR Program, including but not limited to, the training course requirements,
qualifying period, employee eligibility, raffle requirements and raffle awards.
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Section S. Bonding 1. In order to secure payment of wages, fringe benefits and deductions payable under thisAgreement and under any other Agreement requiring a similar security arrangement asidentified herein which the Employer or Contractor has with a Local Union affiliated withDistrict Council 91, each Employer or Contractor upon becoming a signatory contractor to 
this Agreement shall in one of the following ways post security with and in the name of
"D,istrict Council 91 of the International Union of Painters and Allied Trades, AFL-CIO,its affiliated Local Unions:

+ By means of a surety bond in the sum of twenty-five thousand dollars ($25,000),>'!9<li;fWritten by a surety company acceptable to District Council 9L Such a bond\.shall utilize the form which is attached to this Agreement, unless the Union otherwise
agrees in,wiiting.
B. �ffemefuwpf a cash deposit in the sum of twenty-five thousand dollars ($25,000)with a bimk'O!''t111� company acceptable to District Council 91 provided through anescrow agreen:l�nt �!tiding such deposit to the payment of wages, fringe benefits anddeductions, andc3tiyJat� payment penalties thereto. The Employer or Contractor sodepositing such fuilds lllia¥b.e entitled to all interest earned by said deposit. Theescrow agreement sliiillutil\zl:, the form which is attached to this Agreement and shallbe with the escrow agent,ie'!e�py District Council 91, unless the Union otherwiseagrees in writing. •• • • 
C. By means of an irrevocabl;.;;� �:f'�7�it with a value of twenty-five thousanddollars ($25,000) with a bank accep\able lei District Council 91 with said letter of
credit naming the Union as beneficiary,:Asight. � shall be drawn on the letter ofcredit when District Council 91 presentii'a 'li\';ntt:eii statement to the bank stating theamount of unpaid wages, fringe benefits, ged1,1ctio�. and any late payment feesthereto. The irrevocable letter of credit shall utilize.the form which is attached to thisAgreement, wiless District Council 91 otherwise agrees•Inc�ting.

: ::..·>,> 
'' 

2. A surety arrangement posted with District Council 91 (aµ�1l!ny,of its other affiliatedlocal unions, to the extent that the surety arrangement is "District'Couiici.1; wide") meetingany one of the above requirements will be acceptable for the coll�ti�J:i' o(..wipaid wages,delinquent fringe benefits and delinquent deductions ( and late fees, to the ejtent �ermittedbythi; p!U'.ticular security arrangement) owed for any work performed undei'thi�A'gr�mentprovided such surety arrangement can be minimally applied to the delinqiientpriticipal• amounts (wages, fringe benefits and deductions) occurring under this Agreerrieiit:'SeP!lfiite or duplicate bonding will not be reqwred when the Employer or Contractor works fu ai:iy ; .jurisdiction covered by District Council 91..Separate bonding, or its equivalent, ma)i'be 
required by an Agreement the Employer or Contractor may have with the Internatfonat''Union. •••• 

Section 6. Workers Compensation Insurance and Alternative Dis.Pote Resolution Pro­
fill!!ll§.. The Employer agrees, upon execution of and throughout the term of this Agreement andany extensions thereof, to elect to be bound by the provisions of all State and local WorkersCompensation laws that are applicable to wolk performed by the Employer. The Employer
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further agrees to provide and furnish a Certificate ofinsurance covering all liability and obligations
under such laws to the Union and the Local Joint Trade Board. If local or state laws permit
the establishment of an Alternative Dispute Resolution Workers' Compensation Program
(ADR Program) and where a Finishing Contractors Association Local Chapter is a party
to this Agreement and has lawfully created and/or established an ADR Program that will
provicb;,all required state and local workers' compensation benefits, the Employer may elect to
paii:!\tp� in such ADR Program. Said ADR Program rules or regulations shall be submitted to
the Uilibn/or review prior to implementation by the Employer.

·,/ • ---· 

Sectiori' 7,� thi, event that the Union signs or becomes a party to a collective bargaining
agreement o���,f>fthis Agreement in District Council 91, Area E (Local 156), as a courtesy, it
shall provide'copies to the. local Association· (FCA of South em Indiana).

'ARTICLE XXXI 
Flexibiliiy to Moj:lify;.Agi:eiiment to Expand or Recover Work 

·<-:;/ _.: __ . 

The terms and conditions of this agr�enU'iiay be modified to lower the wage and benefit
package or to eliminate or modify>provisil>ns of the Agreement by the Business
Manager/Secretary-Treasurer of the Unioxt'."Tltfrpoy.,er may be used by the BM/ST for the
purposes of organizing, recovering market li'hal'e, m,ainU\ining or entering a particular market
segment, and/or for entering into maintenance agreements. All agreements shall be submitted
to the Local Joint Trade Board/Fjnishing Contrac(�('s'AiisopiJilion of Southern Indiana prior
to implementation by the Union.

ARTICLE XXXII 
IUPAT and Finishing Contractors Ass�i:l;t;io1i·) 

Not a Party to the Collective Bargaining Agreem'llot'· 

It is understood and agreed by and between the parties to this Agreement tba,i:,by approving this
Agreement pursuant to provisions set forth in the IUPAT General Constitution"; nei,ther the
International Union of Painters and Allied Trades, AFL-CIO ("International lJniJ>n;') nor.any
of its officers, agents, employees, or representatives shall, in any manner: •• 

(1) Be made the subject of any duty or liability whatsoever arising from the te�s.
and conditions of this Agreement; • ' 

(2) Be held liable with respect to any claims, causes of action, or liabilities relating to •
the application or interpretation of the terms of this Agreement, or the actions of the
parties in relation thereto; and

(3) Be construed as parties to this Agreement.
3Z
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The parties further acknowledge that the International Union shall not, in any manner, incur 
any responsibilities, duties, or liabilities under this Agreement, by contract or by operation of 
law, that result from the exercise of the International Union's duty, pursuant to its General 
Constitution, to approve this Agreement as to form. 

In �Rition, the parties to this Agreement understand that provisions in this Agreement 
ll:l'ay Be �imilar or identical to that contained in a standard ''model" collective bargaining 
'iigreerqent for the industry that has been recommended for consideration by the lUP AT 
and./tl:!i';,i;:inishing Contractors Association ("FCA"). The signatory parties to this 
Agreement .. l!-gree, acknowledge, and understand that all language appearing in this 
Agreemen,t'iisol�y their choice and, although some language set forth herein may have been 
borrowed fro# jli:e "model" or "form" language provided by the IUPAT, the FCA, or other 
persons, neither the JJJP'AT, the FCA, or such oilier person is a party to this Agreement and shall 
not be made liable !ri' aqyparty or beneficiary of this Agreement by reason of having provided 
model or form la:tigi#ge to the parties hereto. In establishing a recommended contract form, 
neither the Intemationatq-md,fr of Painters and Allied Trades, nor the Finishing Contractors 
Association, has acted as the,fo�fgafJ'.Jittg representative for any entity that may choose to adopt 
the language of this recomnie�<l.ed.1-greement. Furthermore, neither the International Union 
of Painters and Allied Trades, !ll)r !}le fjirishing Contractors Association, shall be deemed to 
be a party to this, or any collective. l>afgaiqing agreement tllat adopts such recommended
langul!ge. ' • 

ARTic:;rEmID 
Succeis�rs · •• 

This Agreement, and any. supplements or amctlpm�� .thereto, hereinafter referred to
collectively as "Agreement," shall be binding upon th9 parties hereto, their successors, 
administrators, executors and (\Ssigns. 

ARTICLE XXXIV 
Supremacy Clause 

The Employer .agrees not to enter into any agreement or contract with frs>�mployees, 
individually or collectively, absent consent by the Union, and any such Agl'eemFsJ:i.l!,ll be
��� 

ARTICLE XXXV 
General Savings Clause 

If any Article or Section of this Agreement should be held invalid by operation of law or by 
any tribunal of competent jurisdiction, or if compliance with or enforcement of any Article 
or Section should be restrained by such tribunal pending a fmal determination as to its validity, 
the remainder of this Agreement, or the application of such Article or Section to persons or 
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circumstances other than those as to which it has been held invalid or as to which compliance 
with or enforcement of has been restrained, shall not be affected thereby. 
In the event that any Article or Section is held invalid or enforcement of or compliance 
with any Article or Section has been restrained, as above set forth, the affected parties shall 
�-at the request of the Union or Employer, for the purpose of arriving at a mutually

,�tactory replacement for such Article or Section during the period of invalidity or restraint.
' If'lh��es do not agree on a mutually satisfactory replacement within sixty (60) days after 

be� the period of invalidity or restraint, either party shall be permitted all legal or 
econ'ff • ,,, ecourse in support of its demands notwithstanding any provision in this 
Agr contrary. 

1. This Agreements
31, 2027 and shall con
cancel or terminate the A
(60) and not more than nin
subsequent contract year.

ARTICLEXXXVI 

Duration Clause 
II force and effect from April I, 2024 to and including March 

4 ear to year thereafter unless written notice of desire to 
served by either party upon the other not less than sixty 

s prior to March 31, 2027, or March 31 st of any 

/4 2. Where no such cancellation or �nnin�lJn notice is served and the parties desire to
continue said Agreement, but also ��l;llegotiate changes or revisions in this
Agreement, eith?r party may serve _upon tfl'e p��tten notice not less than sixty (60) and
not more than mnety (90) days pnor to M • · l".31 ibc27 or March 31st of any subsequent 
contract year, advising that such party desires t ange terms or conditions of such 
Agreement. The respective parties shall be p legal or economic recourse to 
support their requests for revisions if the parties fail reon. Nothing herein shall 
preclude the parties from making revisions or changes in ent, by mutual consent, 
at any time during its term. 

ARTICLE XXXVIl 

Additional Pension Plan Benefits 
�· 7 

Section 1. The foregoing contribution rates are intended to represent the E4� 
cost for providing pension benefits during the term of this Agreement. If the pe 
requn:es CQntributions that are in excess of these amounts, or, the pension plan :Ii 
the minimum contribution requirements of BRISA, or the Internal Revenue Code, an 
failure results in the imposition of any excise or similar tax penalty, or assessment, the 
applicable hourly wage rates set forth in this Agreement shall be immediately reduced in 
amount equivalent to the additional hourly costs. If such event occurs, either party may 
request that negotiations be commenced in an effort at reaching agreement upon any 
alternative which will accomplish an equivalent reduction through reduced wages and/or 
fringe benefits. All other provisions of this contract shall remain in effect during such 
negotiations." 
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1N WITNESS WHEREOll, the parties hereto execute this Agreement as of the day and year 
noted above. 

SIGNED FOR THE INTERNATIONAL UNION 

OF PAINTERS AND ALLIED TRADES DISTRICT COUNCIL 91 

BY: 

Employer Signature 

Printed Name 

Dlte 

Business Manager Secretary-Treasurer 

sfekr 

Company Name 

�,,'----------
<\i�te 

' C 

REVIEWED BY: 
Management Committee 

'ITI'LE 
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DISTRICT COUNCIL 91, FINISHING CON'IRACTORS ASSOCIATIONS OF 
SOUTHERN INDIANA 

<MEMORANDUM OF AGREEMENT} 

THIS AGREEMENT made and entered into by and between---------,-----­
;,--,-------------- ("THE EMPLOYER'1 and District Council 91 of the
tilj,al Union of Painters and Allied Trades AFL-CIO, ("THE UNION'1 and shall be binding upon 

ereto, their successors, administrators, executors and assigns. 

of the mutual promises of each other, the parties hereby AGREE as follows: 
I,pYER recognizes the UNION as the sole and exclosive bargaining representative for
'employees of the EMPLOYER now or hereafter employed within the territorial and 

occupational j . ·ction e UNION.
2. The parti • •. adopt the UNION'S latest Agreement, and all approved Amendments and

Addendums betwee" . ot;fSouthem Indiana and District Council 91 of the International Union of
Painters and Allied Tradi and agree to be bound by all the terms and conditions thereof for the 
duration of such Agreement e, period of aoy subsequent extensions, including any amendmeots 
which may be subsequently bsequent agreements, unle.ss either party serves written notice 
upon the other at least sixty (60 more than ninety (90) days prior to the stated expiration date 
in the Agreement or to any subse · • ·on date of a desire to terminate this Memorandum of
Agreement. 

3. The parties agree to be boun the"fe.ms and conditions of any Trust Fund Agreements 
identified in aforesaid Agreement and amen ents *of, accepting and ratifying the appointment of the
Employer trustees and their successors for the all��od.

4. This Agreement shall become effectiv�¥..ij,fil 114�)8. S. The EMPLOYER acknowledges the recei§i�e 'U�!:ON'S latest Agreement and all approved
amendments and the applicable Trust Agreements. � 

IN Wl1NES WHEREOF, the parties have executed <ii!

effective the ____ day of ____ � 20 __ . 

FOR 1HE COMPANY 

CompanyName 

Signed, ____________ _ 

CIO 

Name,_. ____________ _ 

Address ___________ _ 
Phone�--------------

Fax _____________ _ 

BIN, ___________ _ 

Bond Co .. ___________ _ 

Worl<er's Comp Carrier _______ _
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